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jftTjTTJTTUPftnr**, 

25 3T^ } 2006 

afr Hifarft) 3* 1 fttffrro , 2005 

• a ifrft w anf fri fy arfafwr, 1976 (1976 *RT2i.) Tft*rroTn^‘lfar*a 

w? for, # fo? 13fa uNfa for’^ <h<w 

EtHfiifa<i fqrfw? wnfr, 3?^:— 


3iwir*i-i 

1 . Rfft<a hr, yin** aftr HHj/gfr r 

(i) ^ uftW^Nt (arfvwt sfa 7far fe rffo re, 2005 wEwft 1 

(ii) ^ 1 ¥*wr ' gf r q rqi uih> i 21-12-^)05^ 

(iii) ^^%177^3Tfwft 3?R «h^Rl ^ : 

•q^ ^ 1%fl fafwrf 3 3RWT TWfafT % f^m PH^I^ HSW S17T ttlFZ ^7 ^ H 7TFTP7 ^ W , 

W T^fw h^O r* 3rwr*ft ^ Ph 4lPii<i f^TTt ^rfar ^ kfasi % armn ^tr 

(71) 9 TI 7?lW ^N>7n TT*9 fK<frk ^T f^Tft 3RT 77^5^ ^ ^7 STT^ Tgrfqfl #t I 

2. TjfNTOnT 

^ fapHHf $m in wrf % yf<i<$d ^ ^t— 

(7p) ‘ ‘ 3rft#m’' ^ s n'^r^ uih>i arfatwr, 1976 (1976 ^r 21) 3rf^rt 1 
(73) ‘‘Iwf^T’’^ fHflH7, 1987 1 

(n) 5(i)3fWffr^fa^3tf^ti 

(•HJ) '* fa ^ Sfa <*>I'-1M^ «F>T '3'HTC ^7777^ ^7^ W <*fW7t f I 
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( 1 ) 
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(v) 23 00%3^?rn?T?fr^ frfto vm 3^hrc-*mj(i) 

% y*# m g ftqw i « r «fl u i for fti 

(*T) I 

(V) H TTWWW”^TTr^7IR^^7'7R VR^I^ 3rffotf 3?ft$TT ft I 

(10 44 ^ %• zvm afa 3 wm gm Mgnifiro atfforft arfafo ft1 

(*0 •■- 
(w) 

(TST) ^ fafo T?RPT 3Tfwd ifi ^(4^1 W7 ^ ft; 

(*>7) WriTTftT^^f¥^7Tfv^ ^T^r^^ amiVI , fafo 3 TT 3>te7'^ *R *37Tm ^ 3^ 

('5?) fol % ^TTT TTf^W 77 ! ^ ^RfhT ^ ^ 3T^fa I 

( 3 ) 4, ^f^ift M ^rftr^m3(^) ( 2 ) 3 ft; ( 3 ) 3 

'ft^nfasrft, faR^foTj 1 

W ‘ <i: rft^R”^ 3rfwrtin *p4^ri m ^#/^t ■nfft (^rfg’qfft/qwt *ft arfcrend*n ^4^nfl ^wf f) #r 

^ 0fi4-qk1 ^ ^Fft 777TH, TTM-fW, Hlft 3fo ^ T jyf?T: arffortf in ^4fll0 ^ 37Tf^T f, 3Tfa$7T 
ft, $k^> 3T?pfn faffo ^T ^ 'nf?T/ 1 7Mt wfacT ^ ft I 

(*■) , '3Tfv^ M ^fM J m3(^r)(i) 1 

O). << ^TT ,> ^3pntv^ < m|r^’ %tWt HFT^T, fa f *H«ff %~ aRfrfn fqfa for^T^R 

ft ’T'if^felT^ fa*ft $ srfasnm T7T 4 +j'4'^r 1 gRT yf^TI? M f^TT ^ ^U ^ fo7 3?fa$n ft | 

(*0 “URN* fo”^ W* fo 3TfH^7T ft; afa 

(^) WT arferft, ftWcMfo^fof-II %3#^Kt 

arfM^ft 1 

3RZJRMI 

37f^ift4l T 3fk^gTftqToCT^jJfch<ui, pH^fcW, qftforraftrfo 5 ft frorfoi 
3TfSrenfaff 3ftr ^nNwfrtff ^r qfo rg r 

(^0 ^f<*> % ■srf^fnfr^f aftx c h4'*til< 4 f7 fn^n^TR ^mI^a fspin w^tt :— 

(1) 7fnj?-^3tfl7^^cprf 

(i) 7 %rf-I 

(ii) *3f><rHI 

(iii) T%^-III 

fopTR % -mv 4' ^T^TPT TOT tfrTT : — 

(i) 

(u) '7TRJT ¥4^7 

(iii) ^TTra^r 

(iv) 







mn *>r ttoto: 
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gfafo 3RTfoBTF ^ MfrlR , fMf OTfl gRT TK^% gTffor^ Wi-imRT ftffttffofa*ft 

RIIRI 

(2) Wft-13 fa ffofo fof 

fWWh wf for^fWfo-TTg-TsnrNt, wijfW^w sfR fo w £ffo, ffo Mw 

H"JSW gRT fofa fK«fiR % ^ WT-TRTR RT.fafnffo ffol RITR \ 

(3) ^-7T3nffaW*M 

arfow tot 3t«^ ^v4«rrft, ^rr^-TTf-TifowiTv, srOTiffo 

TTfo^-TTf-OTrj ^WT Rftf sfa fo 3T*T fcffo, fMf f*^¥W TOCT gRt foffa ^OTK % 

^ rf yi ty T ^ im-Wi RTfaftffoffoTRTTqi 

(RST) g*f¥foTRftf^^RTtt^Rf 3T^R^OTRT^nRmfafo^f^^^lfltfiTT^^M^rfo Wff*TT 

4tfW ■■ft *r Tm fo 3 *flfo foT artftm f I 

4. srwnft *r4*rft 

n??W gRt ^Ttr wtj; ^nn, TwT rcl$l*A ■si^iH *TT MRIWm « mSR V T?1R M «*<T*W ^5T mTwrR TIopt 3TtvRT SwI 

tM 3 vf 3 60 fo 3 3Rffo Rft foV % ifo Tfo afo*n srwft 3 twr rt forffo rr OTm fi 

RF$ RJ TO Rg*t 3wRT 3TWTRT 3RVR RT T£ht foiRffR? RlRwW RR» R» RTTRTt Tt R»T RTTfo I 

s.foRftfotffagfar 

(D arf foifof %fo«r3ar^rafo fo Rrfforft tm i Rt fotfof %fo*?3 Rg'm«R re fofo R rfford *tRTi 

RT^RgfoRftRFraTRRF^RgRTRW.TJgRlfogt, TTt ah4q i ft4f % Tlfo 3 »ft 3TWW RtffotftfotI 

(2) fo^ffo figEtfo ft f * m 4 ^'W3R?fo%ffoR SffafoR qft RRf 29 % 3^^ % ^R TRR>R gR I RRT ^ RR 
ffoff % 3T^RTT R>t WRRt l 

(3) fo Rft fo 4' mt Rgrftfofo rt fore afomft fo qfofl R?t fo gRt w ffoffrtre r i »*kinh< i M*m 
afford £ T3TW5TT (Pbfot) RRFT-RR RT^T RRFT fo t m for | 

(4) (i )3Hfo—fo^tft^qfipf — 

(re) fylfot^fofr%re*1fog1reqTfrreffog ^yr^RRf^Rn$, fylfott|^ y^ ^ 

anerer 

(1ST) fot/T^T % oflfan ^ Mt, 1%# '«foT % ^ ffof f^TT ^ "RT ffof ^FT ' 1 ^TR ffo iff, 

tpw ^ 'll f^r^w % m ^ for : 

■*!?■ % TnffolTt TTf ^TRT ^ ti^°c tft f*FT fof ffo? «lfVi 7T«TT ftqi5 % 3RT ^W^FR RT f^T 

% 3Rpfn arjim t tfn ■rs % fo % 3 r? 3nvK Mt f, 7ft «(f ^ ffor % tjrtcN ^ ^ ^ OTm 11 

(ii)TfolTT 

fo ^ fo OTft f 5 !^ RT TRfo 3fo^ Rr II % aR^TTR 3TRRt foffo % fo T^ap 

RtWSR^T^fol '' 

6, tfTHMH 3^^ 

W%RR 3 aicriftaa HtTR^f^RTT Ht RT ^qn RT «f)4qKl TFT ^niMH, V% 3ffTfofjfeqT'3RT‘5RRR 

^ ^ 3?f^ffoT ^ mr 17 WRI ( 1) % 3TRTf7T fof^T 1OTR ^TO TO-TO RT fMfoft7T -3JTR I 

7. fo^FTTnW 

fo^f %rft Mt«foT ^tfo, ^ far ^1*R^%3rT^%fM^T^7Ttf 

f^TTT ^TT% frits -SFT% % -^>t 4 f?r=m ^ : 

RT^ w % ^ T$ fcm % 8 TO ^ ^ TOI t, 7ft qy % ’eFT for h% ot ^ rt? 

Wf^TTI 
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8. HffafopT 

3T«rf^i % %r ^n ^t%tit i 

(ii) wf % 3 ftrcft ^ it y * farft areffr fr ffrq Tfcfcrr ^ ifrm, 

THftWT^ 5RT 9: a&psffa % 1 WTR? ^IT ^T^nTT I 

(iii) T^TTT 4' '^RT STftWttf ^ ^4 SPTfV % %* It T^, fajfar TTftmft SPH W: RFtt £ 

W^ftW % fan ITT *%*!! I 

(iv) (-*0 M«l 3T%ffaw wf 4' fttjfWT »4q[fl Tjap *4 % f^T* ’qfHfelT It tN, f^TJPT 

srfwfr$RT*: wfpmrr^rrrii 

(*r) sr4tapqwiw?r^4«iifl faNfa 

It T^T, 1&P& f»l^m 3nfa*Tft 5RT 4W ^ 3Pffaw ®T*fa % fat* *TT *fc*TT I 

(v) faift sTftwTft i\ v4^ifi % 4’ 4ft4far ^ »*rfV, srrnpft ^ «mrvrn»r ^ rt*t w f*pj%t 

WflfflH! ^ TT*r ^ TO % 4fcPT «*w Hl4 'STHnt^^fW 4ft It STJ^f ^ftrsff % 3T^R *Pfl4 TT Tftfft I 

9. wmjhKTnr ,, 

* 

(0 arf^wn^ xn ’airpNrKt % 3T?pfr ^ ^ w;n?ft frr r 

(ii) ^ •‘rfaftvr iqi tt^ wrafa, trftf i?h[ft, *rfftr ftfcftwr w\ 3 ^ % $m, f»rgf%RT Trftorft 
arf^rpft--crer^ wt^ftot %f^rqr -5rqg«PT , *rrF %, ft :- 

(*>) fakR TfR 3TfVl5Rl *TT $4«llf! % *TTP^ 4’, ^ RFft ^T ftQw 3?^ 38% T3/3PJT 4 X^ 

*rft4^4w4*R *ft*rrTfroftti 

(*s) ^h*> ■aft 4*? 4 fan TTq faft arftrarft *tt *4^4 % rt*t4 4> ^4 37 ft is it uwmflifl ■tor ^r t, 
PrtVi4 "34 faPTT w «rr f 

10. 'JRT ^1T ^ WlftH 

V1) (V) ^ 4t 3Tfwd TTT.^fwrft 4Mt ^TT 3TTTt ^ 1 ^TT WTI ^ % 3TT^ ^ % ift 4’ f-f^f^W 

wftMt ^ fWrsPT *1 $ tj 4 4tfe*r $n if srrft Jnxt iwf tfrx \ 

(«) : — 

(i) ftPFft 4'4faa^h: 

(ii) ft*ft*i4*f<l % -md 4 t^p -h#tt i 

C 7 ?; / ‘ t ’ %4fli(l i(ts) %4TT%Trm^4*, 

4Hlw^ W'^Ptf 'sfi' btl^J ^TT*T % «l^rM<, ^5T ^‘TflH ^TX.'II ^ImI I 

(2; ^r-faPr^ (i) 4P arnf^e %4t ^ ^ 4t ^ *n %4^id, f^m% ar^rraf^F 

wtfaT%*ri T’ri^Ri t, f^jfVi ^nf^i'ft % faftsra '^®rfjj4l , 5 # f % f^n ^ wf 3 t«t5tt wimmm ^ t ^nr ^ 
wNiflNf ^ ^ ^r «h4^i(l srt f^*n ^t ^ 4t 4tfe? 7r*r tpsp Tmr4t ^nff fVn, 

K1 WF ^ Wf BTTT '^^ftnSFR 1 ^ f^TO ^ I 

■WV^1*IU| : 

^ 1%4t ^TT «h4^l(l *Ft f^TTWTrt^T^^F^R^^ITT^^T^ 4tflR Itfft f^T T T ? ?T 7t f^F - 3T?7%' 

^4f i Kri 4t m* inH^rfr ?kt affim 3^ ifat far* irr^ im j& f^fwr%3?#5rT%f?^ 
wftwn^ n % fires ^ n 4qiW iw 1 
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[vmu—T5FS4] MTCF T6 RT TT^m : 3TOPOT ___ 

11. 3fttorfto totor-fftgftr 

(1) (i) toftt3rftorftnTtoto60to^^Tftto , 'TCtoT-fft3 , W#n: 

tr;^tf fa3T«ry,to’to>-qysn^Tn- fafto (2) ft fto tow toftsm fuwftsi! fto to ■'TC, sto 

fl towqn rc faftt totot tr toto •Fftssto^wr^^toft^qr^faftao to fttTprto 1 jftto%'$TC;to vttoFt, 

^ ftt fa T?r vjn-fato % fff faftt ftt toto n? toto ’vt ra iw tofto to fa*n w^n, *ra ttct fa 
^atfftto % TPTT*^ ft *FTR ft TPT to toft to #T toto % wto ft T£F toft to *ft ftfaF ft fttfa* F ft fan *H ftft 
^tofaTft FT «h4to FStFto *to totot % Wfto ft to toft % W?T aft\ Fifttot % F?to ft 1<*fi toft ftrFTTFT tTFto 
F ft ftt Wt*. : 

^ i?g ftt ft? yr- fftfare (2) ft faq nq % aR^?R wm % ton ft tops toto ft toto ton fftq to 

%ifatoft% to<a?m%fftto%ftotoFftft^3ntoton*to toftw^wntoltoftF* totofttostor 
% fttm Mf wit 1 to to ff fftto to t fa brt fan w ton tolfasr to t, w mto ft toto toto ft toto 

W wr to ftffit, toHi?araw ftto tonto fan Ft 1 

(2) s?ww to ftr ¥*? $ f>f to nto tot tit*, ftnt fato ^nftr toft w^ ton, ■art ff ^nftw toft % 
'sm-fator (1) % sr^m toft totot ft totot nft ftto^n f* to wnr ton, ft to 1 f* toft ton ftft srftoft ft 
'tonft % tot F?t wi-wi ft 'yrft^r toft to arwr* nft ftnton toft 1 

witoaT 

tk tom % tp^pi % to^F srftorft gfi^ i d , tort ^f# ?nfrqr Ft, srtoto^ft^^ft 

■?tft an^ % 3T7to to ^arrtor to 1 ’aft 3rto# *n -^tf % cfirp to ^ft stor toft 

3^to«toto^3ng^TOrt, ^TO.^ft%«ito?totoft^iiihTi 

3?w?r^-m . 

to-toTt, q to aT, T^ff ^n^ r 

12 . Om-ftmi 

■ifa> ^ri srt<w» ^rltorft r ®rr ^sriwi-wi ^ toffttf tor ^ wr ^tt wHf ^ to-r<«bi4 tofftn 

ttst ^ ttstt >111^ ■sftr T^rft* 'PT^ffci -siH^ift f^rRsn ^fr 1 

13. •aftorTT 

(i) (iii), (iv)^(v)%^^F^^FTTT7^-WT^^to^M#T^ T TMf 5 to%3 : T«T# : T 

srltoift ^ <t» 4 ^i <1 % ‘Sf^*t> to % to; F6?i , wf % srMf Tfapf-'^rR ^^1' tt^Tht i 

(ii) qR^FI ^fto to SRT ^ 3fTO?ft ^ ^ft T^ST T% STTPPf to7T ^l^'ll F«fT ^ 

^rttortof ^r towto, tor *ft ■rthw Ft, % tor ^torto ton 'Jii^ii 1 

(iji) (*f) toft toi ^rr ton ft’ 3?ftorft nr ^ ^ r i ft ift ^ tom yt wn ^ wf nr ft' ff n' <?ri ?tot ftrgto 

^ft nto % ^?^r4 ft' ^ft ^npft 1 

(tst) to ^ wf nr tonrF ft wr to toR to ^t nr srto nton aftwft m toft Ff, to Ftot wrr 
to^nr ^ nnnT Ftot fto tor nF’ft % toft m tomm, ft Frto ft Tto ■sfttoFi ftrt ^iinftt 1 

(n) toftft'^tofttoftnrftFFnnft^nHtotoHtofttnTSTtontoFafttotototoftFtto^to 
^rtonr "sto to> nto % toft ^r ton, tor *ft HWMiFt, Fr^ft ft w\ mpfi 1 

Civ) ^t tototofftmn,fttor^Hm, n^to#%ftrto29 arto, 

198O ftrq* tontnn. 2/17/79-3 tk. 3TR, ftt. -girt toito toitfim ftwnfttto to skt ^ to ^ft nto to ^ft to ft 
ft, wot wtof ^ft ij^nr ft tot toTOFT ^ft wn ^ ftf ^ftfli^ftto irftt to ^ftwft to/m ftrsrr^K awmH tojF 

TTusn wtottoThrift to^toftfttft, tof %ftrto22 ^ntor, 1991 torn ii-3/90-3TR.3TR.ftt. (i)ftto 
nF^ fthp toft ■ ? n ftwTR ft? anton tor 'to tortotftf nr totoftr' ^ft mvqT to^rr to Tft 1 
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(v) ffaft wf ^tt ftffaftfaft7ftft fa$RfareiMqft m w qftm i 5ft wn < r fa hitch % 

7T7RT dTUrferft 5ft 5TTRRI I f57 5Rl 5T 2u<f$75 ^f®f4l % n?fi 'T5f f^PR TR 3^"5T 55ft5fft 

5ft 3?wfelT ffa fa t ift R5T # Flfa 5ft fa m TTFT fa fa a7«TWf 5ft TOT[ fa3OTT fafa fa % fa arjqtffa 3T5> 
fafafa.5T'faftftfain5TfaRRfa%37^fHfa5 5ft5nR»fti 

14. fafa 

TTftt ^n t fa ftry % Tfaufa ft 5ft faft afa fa ftt 37fafa 5i farifl ffa tr *tt wf 3 fafar % f^TR 37fa5>TT 

RfaR^faf5i7775>mt: 

1 

ft? fry ft fafaftf 5ff fayftftf 5ft qfrfarci fate wm grcr faffa 5ft m 29 % fa Aerttr 

fftfa % aTJTTR 5ft faftt I 

is. worfa 

fa fa 3TfVrWiT0 5T 5>fa{l fftft 37ft$fT^5 mt Tfa y fa*TR ft WHI5H m ft fa 5?Tft % fa; fa55 ffa TO ftf 

5T sm *i« p f 5T #m ft wfam ftwft faftre mfa 5T mvr fafa ft fa ft> y«r*fh tft, fa fa ffa ftffa ffrR 
7fafa5fa5Tfafaft1fa'ft7m ^ifa i fl faT5n775?FTfr 1 

3TMTHI-IV 

STT^TOT , 3i ^ 1 m 1R4 3TtftH 

16. ffa37fVfa5rfa7fafaft5Tfafaj?T 

vtfm Slfafa^T wfafa ^TT 5fanft*|Tn 3^7 '5W a ^i ft5TR fr57 5ftUTRR 5ft 5nR*ft 55T ^1$ 

5ft 377% «t»i*)«i|< ft 'S'M ^l(^Hi 5T °h fVi*il", fanon *mM ■= Pv4^, fn'Kiil 51 ftHsi u i ft $4 7731 ^FTT % f*Tfr^FrjpRT7 $i*ini 3^77?*7T3 57 

fa1 

17. faPHfaf fa fafa % 3T^ I HH 3T ?TfR^ 

4fa> ^T yf^T^ ■arftffiilft'^TT «n4^i0 fcfPT^H+il % ^Tp 4 «r>V[i 3^T 4i«w 3 i^hici , i ^ j iT ?T®TT '3^T *qf^n ^ e^fVi 4 ^' RRT 

WI-TOTCfRR'TRTTVt 3dT^Rff R*jfMW^T Vt ^TT, f^PfiMilii ^7T fowl "4f "3^ T^TT T FTT Rt I 

18. , fl^4l^'?TT ^TTR 7'<a^ <*>l 

3F^7 ^rf^TTRt '*TT *b'4^l0 ^ W^f % ^N» FR^lt TOf % RR?ff % FP*V WR TT^TT ^ 3^( 

3TRW^T ^ rWitnl 'flmln nsfjfri ®Ft 'ii'ifll %T®4f4fl ^14'^h °r>H^iVl TC7T^ <14) "ST^vS 'i^T ^fi^TTT, ^ 1 ^ d^h 

^rrfw^T 37^7 vifti4»rn rrt ^rr ^ % f^R 1 fr ^ iw tt^p ^ arfVw^ rto smr ^ %r $rt ^ % 

RdR ‘R 4v?i ^TRI ^ =n^ % f?TR "ST^^P «n*^’I<0 77. I M !, (1 «hVn I 

19. lNp>-f^T^3J?T%giTRlter 

3if^^r»i<! ^TT 4"°f> °fil ^TT ^THTRITT R®7 f*T^ 1 ^®f>Vn 3^T 4"^ '^5T f?n ^TTfR fciR ^fTTWUP^TTP "^B^TTT ?T®TT 

TOTTt STfwft^f, 4P?P % W^f % 77T«? ^T-^T ^ 7m fTOK ft^S f l RM F RR'TP RC wqPT ^1} | 

20. fa, ffipft 37Tf^ R7T R> R ^ R 

^ ^ 37fvwfr ^7T apfal'O 77^7 RTffalTT ^PT Rjsf % ^T ^ % mf % mv 3 fa ^ \f^TT ^ R77T9H 37TfR % 

%r^ vt Tryf fa 37 H ?^ti % ftpn fa fy# 77?rfa ^r jih^ 'i O ^ ' H i 4^rd^ ^r ysBiPy rp wf ?^tt, ifr tpopt 777®PT7t 
377% 3?fwT7 ^ iff 1 

21. 37ftrefaITT +>farft IT7T?TfT farnr RT SPTO I R ~RT RTfrsfffa? 3>?T%# WTR#TT 

'ft STfV^Tft ^ 77^TF Tnf'WRT R^O % 1^3T vt cTTFTT ft^FTR ^7T ^PFTTm, ’jTTft ^ 

ftTR'ftrft ift tj\ 37%fj^, ^ t^V-K, 377^7 ^TR ST^ft^T ^ RTR RFf ^TP : 

■7175 STf^^rcl ^ °n4 - qi<l "fa? TRTt % f^TPT f°r»<il TTTPTf^T ‘^TT ^q<^H ^iT 3ift7Tf4«h 37«F?T *iif%foMofi, 

^rmrf^P, vrf*fcp 3 t«ft ^t ^iapfa«h ®htM ^ 77 m % «r«fn 73ft ir ^7 tt^tt t % 

377% ^tpftm P T mf ft tf r< 3 *q^% : 

1 7775 ^ 'ft f*P 377 ^4 ’TF FT«T ft 3FT ^TT ^ 3ft ^TPT ^7 fa fa 77W ’Slffalft RT7T far ^T fftfa 
ffa^TIR! • 





[«rmil— tsf*4] 
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(i) t>4UiH 

•m w*ft t -m Tim to «r *pr t tfr to xtrt\ ^rcr fw> tnr i 

(ii) flreft^farTffjfcft^ 'gfi^vT’i q$Nft% flreft %TOiftro 3 ^ tt*v % tf, totto 
toitot % fan; tor to* % to*$ ■*& toTO- f*f$m to *wiro Rim to^ht i 

(iii) farft^T 

ife RT TOR TOT*ft %, faft 4 >m«tI tfiftytfyffi, 1956 (1956 TO1) RT flWRM*nn^f flr>*f) TOR TO*j^ % TOfa «rx.h1 3I*falT 

t, 3?«rgn ef/P^ff^ w ^ % faq fa?ft Ritwft Rft# % TOtfwRTirtv*’ tot Rtf fan: 

^5^3rfaro#in tfrwrt, srtofam, 1912 (i9i2TO2)mflmTO*^f^TORTOjR%TOfatffatfjnr 

fTOft ^ qTOtt ft' n f frfa *>, Rft Ffrfl Tf <ft Tf fa tf TO R grf^m, I860 (1860TO2l)RTfl?<HHR H«fTT fa^ftfafa%TOfaTfa*tfTO* 
UTRT TTOfl yiiilwah, R^IH«h RT H<n*H<1 tiWft TO <nT*£f*fH% VITOM RTRTORR TOTW RTOTT1F I 

(iv) -g^^rHrg^^ ^4 ^Tf t^r e t^1> a h w^ i ^tt ^f^ r~^ ^H8 f> f^ i q <^rq% 

^faRRRf^TOR%TOfa *ti i 9fl« T?tfTO*Rtf RfalTI 

22. sftmtt Rt $h \( l tot faqfam \q fl t ^ yi fagfl r fl tf ro to < tv f frafa 3 frr rtotot 

(1) ^ *ft 3*fRTOftRT TOf Rl fl WT TTftmft * TOpffo faqf^m* S^faK I Rtf fan fa^tf TOtfTOftRT 

%rtr* * qgftrc fafaror wm* ^iRp^ ffar ar^nfanr fan 1 

(ii) rH tf *tfqroftTOm ^TO<l ,^fam^*r^^^ TOV4fafl wtRTfagRftR$^^^TOfaronmRro ^<tf 
^ 3T3nffafnTO3rf^TOre <regfl RTTfaR>tTOTfa%faRR^fa7RTO R*MTORrogTRtf fanafaw? 

RTTWfl STCT3R TO ^jflRFlITOTO TO$toS R& TO wft t : 

toft, Rfc r$r: irt % *fa*,iTt rt TOfarft i^Rt Rftfarffcft * shjmRrr rt srfRTOTgtf *’ TOTRit 

^ R1*T '0,^1 ^^mIwRi ^ 'ST^W^t ^ <K«t>ni % ■3^ ^ w^hqi % 1*f» T^ft ^ OfTfV^F? ^“t 

'5TO ^TTTT I 

23. ^pr^r ^r^Hi 

■qfc ^ srfefRt ^T ^rf^Kt 3F^ 'Wltfi -% •?TFgT FMlft ^ 5TMTd 3TfV?PRt ^TT im\ 3^R*SF ^>T ^FT % tff 3T«reT 

^ ^ *T^& % TRT ^ ^T IF WI 

24. 

(1 ) ^ 3ffKT5FTd ^ 1 (ft ^ % fSRft Ttt&f; ^ ^ 3refa**T 3Tf«WRt '5^4^ ^ ^ ^ F^TNRt^TI 

5^ ^ ^ 3T9^ ^qrft^ % ^ 3T^ 3^ ^ qM ^ ^ f^ft 37^T ^[f^T ^7T ^ZfhRR^pt a^qrf^ ^itt | 

(2) ^ 3?M*qff ;— 

l^r) ^F5f^ ^tt ■qfr#u"qi ^ ^F ^mju ; -qi 

(T3) 3?fprEu^c%% w-to'qrm^r^, ^^FTcn^r, ^^^^^i 

W«»cH<U|: 

^ r<=(fw %f^“^r”^T^ 3r4t, ^ 3Tf¥^m, 1961 (1961 ^28) <fti 

25. *ref, W 

Ht 3Tfs^TTt f^f( , -^Rf, ^T faff) ^Rt q^arf if ^JJJ: . 

f®ff^i^H-H Pfr^l f^-Hl 3Tf^4ii<l "^U ^p“f v'HH'l <rft% bin’ll f*ff*l*Jl "^>15WTf^P Pi^Vi ^ 0°h^ qicii 

~^i ttfji '3jnj»f! i 

FT^rtoW ; 

f^rq; fr b^jfi rhi ^rnTni t 
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26 . 

(1) «TfV^frrf^ *«rr «rfMrn7T 

(i) tmt *rr '3T$*?rr *n f*: k ^ w&m srftr^rft *r? q? w4 ^ k m, ^4, 

qr v -#w; k nrr m flnftro it tjr^^ fsmk vw to w, $n~to wr «wir , iwf ^rr *n wi 

$r aRpffr ^ ^ q? to? •#? r aM qfonra* -m fertff 

q?W?TT W qtff IT^Tt I 

(ii) %# fortf % qwft If f&to# q? fersr wr wRi# k I' *ft*m % fen* *m % fto *?nfe $m% 

vt fti# *ft sfcpfftqf *rr ’fto i 

(ui) i 

(ivj to % ffofft wff *f> ffrft ttfrm IP tffgf to q? fafto? to, qreift aynqyq? fttof aro y *ft 

If to Rqsqs q>f$ ■scrf^RTTB ^-to Rtf om^tjk tof ^*H; afr( 

(V) W«T TlftoO* «# ^ ^Tfl % , fe^i .3pl*i r^TSft "Tf feifff 3T*q o^lVl qft ®TTf^F qitHni^r fe MK<Tl J i'^T 

to q? q fasfr «tor kt «firsffc to* % fto w*m to tor : 

^ q?ri srftorfr qr toto %$ fr?toT 7 -n fto fe* 3 fto ^ kt v*t m qrwr ftrcyff amrot ^ $ 
Wl t RT T$ ^ ^TfT t, “4f fe# qpRlfto Wllfl k TOT WT 73TTTTT TSftW ^TT t q? fa# ffeTT toqfe 

k\ to km $ wrr t: 

r n M "Rir=Fnfr ^tok Tfm^ ^ wx m mirT t ftws* w 7 w it vt 

f^m TfTOrr ^tr RtRiret ^ n wm ^ M *n to sm %?. nq t&i % wm t 11 

(2) ^ Hf rt3tr^ f-nfrTO?f ^rnr•&> RT ^ - urg^i ^ 

r% i ^n arf^FRt rt "^^Rt # ysm^r-. ■snftwiTt' ^ 30^^31 f^ro 7 ^ snHt TOnft fwfir TRrwt 

^tt stt* tern $ amt f^rft ^r ^tnr t -^n stftwift n ^ v-' % toi ^ 

frot rt■ aftflwro^ ^rt%• 3 ^am? tm r aTro«r Tm t n'^nk f?rq 
Www ^ nv^r; n nkv* -?m %. *r- ■%*£** fo*n ^1 R^rm 1 1 

PR^t^trr -1 ; — ?s vvpi % n<ir*~ r tw ;«?i^ ^n^rfi kt ^°rt R*r?n an? ^ ^ 

rm ^ twaft kt -tirs**, w -^m %• ^ ^ arf^p f :• 

im^t^FTm-2 : — feft arfw'rfr y-:*m '^rRrft kt w?r r-m % hrr srq% ^p 3 rr4 ^tto^tt 

3TTRRf^Mw«Rf T3R 3Tq%Ff <3^f'«? ‘*IR if ^ (Rn #?T t % ^ ^ 3P=ffa % H?(R^n^ TJ5RT 

tn\ 

27. ^T, 3f5cT ailr vmfr\ 

(1) sn^arfwd 3 Trff n?A Ir^rt t; % -mv •$ ^ ^ ^tt amt atnferaf ^ R irsff^m 

fq^rnf Tn^r :— 

(^) -rtr ^qr R w*. a?f% arm? sro qrq R R[ 

% %Rt 'R^ar % ^rm ^ % Rn ^ifcr 'i^n TOtf^; 

(•0) 3R%?R?fq<R7?r^' 3TT<T '-^rq ^ T^TffTr^^T^fr 'RT ^PT STf^Tcf "RT ^niTcf 3^: 

farcr% arm ^n n n t; 

( n ) TO% STO f^R=PT $ TOT 3TR B’T^FT ^7 RTefl RT ’57^ ^ 37f^T q? VlfffT ^T ^fff ; rT«TT 

( tt ) ^?r% ^kt 17 ^ rt «: ~n 7? fen? fe qfe 3?'.: nsnrq nrr srr fefe?: 

•crr^TR ifenqfef fe^rfer ^P, fe^r rnfeg fe feffeR “nnfe ^r^'^RTTrrff, ^ ^nfefwrf % w^#? % ?fh 

% h?cR^?t feffeR apt wf % 3?^? feqfet nF^ff qfen i Rf feafet anfesFR? qpT aTrfefef afe fercnarf qfr 3 t? crifni fer fefe 
% qrrt R nn\ feiwr ^tf] ii i 

(2) arfe^rfr -srfcr ■as % 30 sfei R -r? qf 31 Rfe qfr faqfe % 3 tjrr amt ^nr, argR TR^fe 
fer t^t feqfer w: ^ ’^fen 1 

( 3 ) k\i arfvqTTfr ftcr 3rrfeqnfrfe^ ^th =pi( 7% fenrafe^iwf'qiarfer tftqR% fwwn^ nrq r fert ar^n 
FFqfe^rq-feq?q, wtt q?fefer arqMn nnt arffer qfenafe q m*xi fromqfeT? : 





[ 'TFT III—73^ 4 ] 


•mx tpT ijsm : wnwr 


9^ 

ttt*j srf^pnt *t ap*hnft sra srfa*# ^ *f* #r-^* :■— 

(-ap) 3Ttorft% 37Tfa*»lf7*> 77** *t ; 

(13) f^rft ^7T '5rfnf«3?f ^cnMTfr ^ ^r % ^mr ^=zT«7r -f^TT WRI 

(4) 3^7 srfwft "TO77*Pf* ■£ 7T*f*fl "5r^F apt 7£**I 77$7* Ulfwft apt ^Tt, ^1 '377% 3F& *F7 3 *T 

Z77% f%7ft * f 7* i7 3re %*re ^37?% *T77 *t *r377% 3 i\, ^37777^ **!£?* 10,000*. ^3rf**n?r: 

■^t=j wi 'snfasfcTft %t ^ * 3 ^ 71 * sp??* ^n Ttnt *f* #t-^t •.— 

(•ap) •^•5^-^^m^i^i^ap! a^ffer^Tft% -*rm a^rfferaTrlr^ *271 

(13) fert f**fPRI-an sfafefl W7l7t 37*7*1^1 

(s) < f%nw tzq- faRi q * A f*q•** f%77tpg*%W7^nfcrerftf%77t*ftwriro 37 * 1 * 1 f*%q 3 tt^t% sttt 
f%77t •37f%^37«l*T*nfipft3377'*PTaP3r*pT77*^*n,'3ftz77%'*T77^aP377%Sm37*l*T'317*>t 37t7^Z77%f%77t*f7*T73H 
5T7T *rflP *T 3?f%t %t pt, 3*P 371^71 3 13%?T % ST^TTR 3^7 37T%?T 3 ftfe 37*fa % *)P7 4l> *T7 77«ftf 1%*7^ %71 ^ %[ 

•pin *>7 wt tinf*3f*>srpwnnrptp)377 3 3n *ft*f % **fk nt *p 7i*nfn 3if% %tni pt, Tnfnm ^ 

#ti ' 

28. Tct^ar? wir <iRi<i 

( 1 )(i) %t^ 3rf^apK) 3WI *>4*17t f*Fv*ft ^t fa77*>T nfa *T *?% %)f*fl pt, 3 lit fa*TP %kn 3ft7 npt f**!F 

*>7^ *>t lif**1 *%TT; 3^1 

( ii ) %t$ 3Tf^<sht(l 37*1*1 q>4q4t 3*1% nfft "an npff % jftfafl ifft f%'lO wiRki it * lit f**TP q>Vn 3?k * pi fqql$ *77% 

*% «fq^i %kn: 

mnj fq>*ft 3if*q>i{t 3?«iqi q>4^)0 %) <31 u s (i) "*P <3 U -S (ii) "4 ■aRnRsIP q>t^ T^TTI fqqip q>7*t ap f%qj$ Tlf%JT *>7% % 
%** irerR 3i^Hfn ^ % ^*Rf "31T37T ** H*TOT* *) *TT^ f% : 

(*P) (-qi^M *ff) ^ 31«ft* ^ f^|7F% %i 

37'jHpl $ "an t; 3^1 

(is) ^rr^T%%%i?3f^37reRti 

(2) qRi fq>4) 3t^qi q>4q{ , 0 % VK(0q q(^(Rq> q^T%, fqqit? f^hap - ^ ^7T % li) q^ *H 

*«Z7 IJ^RT T5Pt 1J** ^TTI 

29. ysf 3wqr 3mq^ f cT^fii<%iH 37to>rfr3 T7a^ T ^ ' ■grO 

(1 ) 3|fqq>i0 37^<41 qi^lO fil4 #>r*J^ ^ Otilfl - 5Tf3vPT % STJITI^I <p^i op f^Ttr 31ep7T f^p4) 3plW f^TCT 

1*t97TR ^R*T^rmTt 3TWUTRTT t, WT 3TfV3^ ^RT *«p-f?^f^ ) fT^ipp^ ^*1^01 ^ 37 «ji*T^H 1 TTR^P *t, 
^3 r 4< 3pi$ ■apt irrihar ^ ureter it* srqap 3*rfV % ^ift, ^kp iw* ^Tf^apul % fMfr 1**r *t, f* *i fs ra aiqarr 
f^TrpBRTtfhr 17HT 3i1*ii| : 

37 ^ ^ f3RT% f%* ITP* ^TTm t, 1^11*45 ^‘iWlfaffHfe "M* M*Tf**T "311^11 

(2) faplftoTfa^ul 3rqqT*74^^t33-f3fW7 (l) ^3TTTklT fw &\^~nan ynn**17^*? HHl4l>4H 

% 3T?27^15Wl#*l*^ 3^7711 *qi*17 f^W^37aff^*^■ 35 ^^ 37 ^ 37«7«n 

% *P7 -Rrtt -m, ^ 37517 R ft?qr ^n*nr i 

^ %R *«7I 17% 37517 ^ *k) ”37kf fap 37fVapT^ ap ^4 '^kI apt: 

(■ap) ^ 37arf^^l^7?^^*kpi7PTTliTrmt; P?P 

(13) 17^ 37kH^-53P tot-SpTnt 37«7^T17?fR'snfwft^t 37^7% *377^*1 17 * 7 ^ ^f 37«7«p 

STCI 37Tft *3R«h^ 3T7PRT *>7*1% 3 177J^ «P1 ^PT f fap ST'RITP ^p *pft -qpp -qzp f fgm% 

* 317 ** f**r wn «p 1 

(3) (*>) 3Tfk*JT7) ap q>4^i0 Pic^*qq 37*7*T liqPiqn 38 ^ -sRnflsi* 37^7 f%77t*nf7P *P Rn*4<7K pVn 37*7 q^ q>4 % 
Hrm. 'sid >3f ii<li % 37*7*T q>l^ 0,771 37*71**v7PT %IT^R TPf^iTTt aTP "4 fqxnl ^faq> qRqtAifli ^ 3[^i ^3*^, 37*7*7iN> % fq>41 
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3 qsRn t w 4 arftrerct f ^ aprft wt Ffrofl ^ ft yffo 

q4 


(1*) ^FTT farlHd ami apT ^JtfaT ^ ^ 37FST ^ ^ 4 atf^ltfFT «FT TT«1T ^ 

affaffa^FfapTCR 38^T^3T?f^^f^tnTl 


(4) w^ arfaqjTtf f*>*N nfl =ft ftcw 7q-(3) % sfjsfi 4ter wm t ^^sm rt™ 

3T7wr m f^rr^nmt <r«n arfwft -q? ^r TOfpkw ft f^n'wt, <ra ^4 w4 wtct 4ftt ^tthtt i 


( 5 ) ^ref fe^rlarftreret ^ sryrftgTfTT %q 4 ft t apm vft f>a 4 arftrer wr ?rer ^4 

*>tfi *f> 4 -£ %q ar«rer 4s4)q arrfa % wft %rmq 4 f4tt %4r y%?n 4> %*tft 4 4ftt ^thi 

t, fyfaiw 22 *4 % h4\<5h 4; fan arfaaRtft wm\ +4^k 1 ^4 % faFar^qf^ 

■JTprram^ «r«mr ^?r htrw it, ?xf£ f4m 4 w ^rftf^rqf 4 3 pt«tt ^4 4 arfw wr ff wt^tt i 

30. Tn»l4f44 VTn44'd«H H^WtfrTsm 

dvIJj *4 affa^Rt 37*^! "^faFCt TT^Spftf?! 4 3T8FT Ti^itfrT^-- M^sfl'i 4 -Hfs^t ^7 4 'FI dF? <^'ll 3TSFT FTT '7 Umh, fa?TI 
T ?ft^ fatfr4w4ti &m\ apr fa4t Frmfa are^T fw4 fdOT % w*r % 4 i 


31. $v ^4H^, 3?rf^^ HFIc^TTTVf^U 

(i), aqfwd, 3 ^stfrv^fro;srfafwr, 1947 f ^fi ^% st^tr' 4 t,— 

(^) ^%^Ulftql -5Tt "TO affMw? % =R^Rf, % fsh^l 3TW^ T T3T^TFH' % %Rt TT^TF? 

w^t ^ ^ni w&q TtF ^wct sr^rer 3Fr«n wz ar^ ar?Fe ^7 ^ ^ 


(Tar) fq>#qr4^R )^^1 ar^3mr ^1 ?mf^Tr#q^aTr?rq 

ar^rqr farot ^7 ^ ^>hht, %77t ^m\ %77t ar^f^r acr«rqr am^^m fF7 ^ 

^rnt 

(2) ^3frrf%q '*-q^t^R'’ Ons -Wfi ^ 

■^if ^ yfrmqif ^ fetPl^H FP cF^T^4 ~m cf^fT cfr4^rc) ^ "^sq ^ ^ ^TRTFl ^ ^tfjt l 

( 3 ) ^^4^1-0 fq5Bt%ft'H ; ?«iT^i qr^nar®FT■ sri 3^spqafrc mk?t^ 

araro^flf %■ fftf ^r, tt^t ^ ■gwr %, ■^155 ^qf % bt«t ftrqqr % 44 4f %, ^4#^ f¥<f arw arw* 4 ft 4t 


32. I TT ft lfrff 

(i) ^ '4 arfwff aT«raT474wrdwr ^ srjiTft %f4^f44t^pr, ^rfafa f^ wft?m 37 t4i14(7 

^ 4 W ^ ^TTI 


(u) ww-fafwr (i) ^a^Fftr3^irf?T4r^Ft^qqf 4? arfaqqfr ^m\ ^tF t^%^tq* 

■q^, <w ^ ^ 14tf4 ^ 5 % %4t ■qq4 aiTvit'^Ri q^rr 1 

33 . Ifa 3itet4 3Tgrar fr i fcirft % tt^th 4 

(i) 4r 3rfwrr arw <*4 ^ki ttw ^dwfr ^t ^4 4^fr % f4=n ^ tftptt4 f 14^t| aTr'rtTq t%r ^rr 
■qr^TT -an ^ wm fNf -#r -an arr^ fwft 4^4^% %4r sft arfwft ^4^ -% ffr -4 %4t 


^tf f4mt 4t 4 fF=#rfeq ^ :— 

(ts) arfw4 ar«rqr '^4 ^h7 f44t% stf f^rft arfwft arw -<r>4^jt ^ '4qifi^4 f wft 4? m 
^f4^^Tf4q4^^4‘-t^q44WfT#^Fft ■377%F5 Th 4 ^rqrf^■'Ffa ^4 f44t af4 Mm^rfF: 
77frf?T 'qq f4?a? 3TT%JPT; 44: 

("Si) 44 > arf 4 ^>rf 4 }f -ars^ 4 j’ 4 ^if< 4 l % 4 r jjri afi 4 tf 4 d ttrttft <t^t °hn qroii "f^FTT FRTT i 




[F1FIII--T3^4] 


mm FTT WTF : 3TFIFR U I 
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2 . (ii) (ft) ft)$ vtarfawt stffttNf% fFrrft w* 4icWR 

fftf % uttt ^ fFFn* snFt^R ^f f^ft ^ % Ifttt tfstt ft ft*f H?ff F^n i 

( 13 ) fatfiRemmfaH %X 

fi^ sTfWpft stfft Fi4fi{| ^ fffIfr «fc %q; Fmr Ftff ft^ft i 

34. 3TJ£in*T 

FTt$ ^FTftraTTft^FFTFrtfFrft 4fFT^3T#T3n%^^TTFf^FiF^%Fft3aTF%fi>Ff F*tF*r%%1^ teft 

^TffcTFvRt FT £T'Ji^ftfF> FT 'STm «ii?'0 FFTF *i£7 •SclFl^H 3^T F T5^FT% FTT FF7T? F>VfJ I 

35. ■SF?T 

FT)$ *ft srfFFTTft 3TFFT F>*NlT) WF JJffa+Tft FTt TJjJ STJFft % fFFT fFT# Ht 3IFTR ^ ^j&F FT* ^ % %!* 

^ FTtT} fM*T FFT% FT "iF^FT % <^4 "^t F5t^'3C{m TTTRPFFTT^ % F>lF ^ TFF FTt ^l!f*id ’15*1 FT^FT FT ■dTi^b fcl^ 'F’^l *fWk 
FT^TT FT F^f FFtFT I 

36. FTTJcF floifi icFT J 

3TfFFTTTt 3TFFT FF^Flft— 

(FT) fasrlFRft 'faTTFFF H)^T, F^T ^T? %F 3 FT^FT^F, 3^FF T^Ff (t£F) FT 3TF F^TF? ■£ TTFftm 

W^fFT# H^FTT^T Fn^fFTFTrFTF^; 

(T3) ami.^t %^TPT fFTFt FP^fT^F, 3^FF 3TFFT 3RF wi F^ 3TFT 3 F^f T#FT sftTFF FIFFTFt FTTtFT fFTFF% 
FTr^sif % Hid'! fF>^ ^ %F, ■StV'TF 37FFT ^l"M F^T^J FTT fFTTTt flit? T^ ®hii "JFIFTF F T^; 

(F) -Hl^'SlfH^ TFH FT FT^FT ^F, sfcm 3TFFT 3RT F^TF? FTT FFFtF F*f F&FT; 

(F) F9t Fit ^!d"<1 ^t fFTTTt TTT^^TfFFT TFFf FTFFfTFRT F?ff FtFI l 

RR^FTTFT : 

Wf^%FF^5R%%^ “'FT^FfFFT^T” ^^FTFT^ Ft TFH FT FfrFT (faF^sMF FrTF, Fit ^ ^ Wqf % 1^, 
3TF^F^F ^T # FT?T ^T TmTFf FTt %FPTt 3TIM fact FR^ FTT 3T^FfF FFTT t, FTT 3tH \TFTT, Ftf) 3TfF^F t W FTFTTF 

FF FFFH FTTFT 3TFFT ^FFFT F^T FTT FFTFT t FT F^T?T FR% Fat «TFFf?f FITTt 11 

37. #F^Ft?F 

FTT$ ^TfFFTTTt 3TFFT FT^fFTd FTT^TFd FT f%T7t h(?C1I % TTTF 4^H FcF^F FTT F^ ^TTF F?ff FT^FT l 

TF^t^TFT : 

W % FFtFB %fcFT; “fN '<PfMtfiF '' FTF^TF: 3TFFT 3TFrF^TF: ^ 3TFTFHTF FTI^FT «TF5K TTlfF^T f, ^ ; — 

(FT) mftfTFT TFTt 3^ F^eT, 

(T5T) •#! FT^ FTT FTF 3WFT 3T3TTF, 

(f) #TTfrm Fn^rwi, 

(F) FT^ 3T^f|-d FlftcF felFT, 3TFFT 

(^■) FTt^ 3TFT3 RVf WrlRFT, Mlf^Fi 3TFFT ^T-hI^F- ^ FfTfF FTT 3FFTF I 

38. 

W 37WTTF % ^Fcfl iFfFFFf % % f*RT, 3TFT FTt^ 3TfFFTTT 3TFFT FTFFTTt ^F fFfFFFT FTT FTTFT f 3TFFT 

TJ^^T, 3T^7TeTFT 3TFFT f¥%FFT <^lf?TT t 3TFFT ^FT % ftnjf % I^TTT rTlFFTT 3TFFT ^F% 3T^lf % -yfcT^'d FTF FTTFT t 3TFFT 
STjmm FF FTT FTT^f FTTFT t 3TFFT F><TFK ^ ^TFT FTTF % %TT ^ff t, ^ <T F? w f ^lFf ^ ^ fFTTTT FFT FFFT 3rfw FTT ^FT 
^tFTI 

1. 3tf«RRTTt 

(i) ftmr ^TFT; 

(ii) TTFFt FFTF F%F FT Tl%F %TF effTSFT ftFTTT3FT; 

(iii ) TtFT TT3FT; 
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OGT) ^ : 

(i) g r wq n fl rt srcfrff hr%F ifr rh th -r^rt area: 3 sthrt ^ srr vm 

(ii) f*W?^ hsp*i RT HF'tf R?*ft 3THR? 3 

(iii) arfRRpf 

(iv) HPft PpftjPI 3T*fpRFTHF? ^Pft; 

(v) RF^ I 

■W^tOTT: 

fr nfaftafl f^m % s?*H wfar ^ Rrffc ^tt : 

ht% % RnR»nrR>Ri ^FTffsRT r^ fte> #=tt; 

(ii) T^KTHte HR RR% rf 3RTpR % STTRR H* %4TT 3lfVHTRT % %fR HTt 4' F^RTT TtH H* 4PFT ^JFTT; 

(iii) iRRft 3TftR5Rt rjI ^brr its 3m hf fm hf faRR rr^ % far *hth Ft ^Rn t, 4 *uhim~i r^hr sthht 

#=# H^HT, HR$3H& HRH -% fHRR fH>R ^ ^ ^ STRATH HTHT HTTIT; 

(iv) -zftm amr -af^^ff % fq^ro^Rn % ^ ^ ^ RJRRt‘ % %t* font 

^fVRflft Rjt HFNfa Rit 3RRRT RRHT; 

(v) ^TTRliteHTHFR^4^tf[H«1^H'*t'Ript'RRT^ fafa) 3tfRR5RtRflFR RiH 0 !4t ThF RT HF H4 ncmqcf'iHftRfR-TR 

% RTF, "3^ E'e-j "3^R Tfe RT HF ^ 31Hl‘R ’RR^Tf RT FH R^ y^U«Tl«h RHTRt 4t "'Ft 441% ^l^' 1 ! ^ ^'H^iVrT Ft; 

(vi) f^3TfHRiRi ^Fft ^S RT RFH4 RMtaT*ftH% RT 3RT 3 3*1*1 fagfad H7t 7F?rf RT T^Ht 

% Thhih* fwfi rt an^rf % srjhk frol rt hf R4 'SRRFRfa; 

(vii) 3Cffwrt -qfz sfifog^FT H* HTHT §3R 1?) eft ^ RR^R ^ SlrSIwN; 

(% iii) #™t RHTfVI : 

( 4f fci^l RT <?><K % , 3T?T T frPr %” 3TcTP?I ^ Pl^«k| f%R^ 3?f%RRRt "3R 3i^f^ %■ RRTRt <SfT% RT, 

f^RT% f^, f®h41 RRT ®TT RT <J<H c f>1 Pl^Hw R>I 5?|<jT 3T^RR ■dfRl 

(^Sf) ^I^'aI RT RRR % 3Rpf^ T(^«W ^1, "3R Rf^I RT «#><R Rit ?Rff % 3T^RR; jfrt 

(R) ^R)r% RP7%^R^f : 

Rft; TR %*3r°£ I %^R-<5P J 'S (i) ^ (iii) ^f Fif^if^'t fWfl RT[RRTPSf f 1 , ff«iffef?f 3T?tf=f)fd 

15 f^^f^fRf^37Rf^3Rrft| ^TRRT^RlRfl^ 3RTfRRfI W 
RlfV^iXi R^E Rit, % 3TRR RRTR ^FT RRR y^CI RR^ RTf SlqfR pR(| ^TTTpIT 3S^ 3Tf^«hl<l ?RI 3R^?T iRiR tjt? «TR[R RRR tr 

Rf^R?rS RlfiR ^ ^ STterfr SR! fR^R fRRT ^ITTRI -. 

RTRJRF35RT«hl^ q-si R5T °hl^ ^[^tVl "3R R^RT %■ FRTRR%"RPTf^lfl3?r^ IfRT^TTTRIT 3^ 

f^rfeni ^ 3 trTi rr RfR^rO r>i f^ % rtf ^rt °hi^ Hif<n Irrh 'FTipiT fir R>t ^jfn^jfi f^Rr^ Irt rtr 
3TRtq 3TRRT 3TT%Rf RTHST^R RR^ ^ 3RRRT RRTR RR^ % %^ RRtRT 3TRRTlt; 

R7=3RF ^ WR RRR ^ ^TTRTRRTcn RF^ t RfF : 

(i) t^FRRTf^RfF 4><HK fas r! Ft ^mnt,^RT pTBMRR 3TRRTRTgfel^ WTT%R5TFRFTRFf TTFFTt; 3fk 
(il) fRT% 37fRRRd RTTR^ Rm3^ %feR RTR 1%RTf WRR3fk ^WRR%f?HifR^RT^F 17 F%Rn 

q»FI RRT %; 3^ 
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(iii) 3rftFFTft % d’Ffoil *>F*t itfZT?% 3F?4 7RT4 3M ^ ^ ^^91 ^ ^tl^K *57 fa^fl 11 

H, «n4^ufl 

(*?) sfffc ch^rcin % frU^ <}«$ : 

(i) W; 

(ii) faR^ n f ftfg l f^ft f7*n^ *vRT; 

(iii) TGRTl 

(7J) <b^NK % <*«« : 

(i) ; 

(ii) (^fe*f) *5*t% WTT; 

(iii) 'Trlf *>1 *N7{ ^ #TT; 

(iv) «l<h 4(HHH 3TfaWT d*i Mg*) rpqjf 2 *qfc# 3?fa*7?T* 37*faTRF» 3R^ PlH «<7W 

^**4 *5*1; 

(v) 4 *#pcpi] *7^ ^ ^rf^r % T^mr % f^ srqtRm #ft; 

(vi) Wwft: 

* 7 ^ f*> tsfr faftfe *rr ^ ^pn% *>t sn^r w? Tirf^Rt % wirerr % 7 tto 3 4' to ■srnjTrr 3frr 

faftan 3fj<iH =h4^j0 *st fq<^ ^11%% fVu sjftfl 'isT f*><4i *Tt^ni 3^7 f^RTT^ f=r> s5«^» hkS 3jj<W 

3FFn 3TKtqf *5T <a u -5'i *574 3fa 3FHT ^^icf *7% % M'^kl 3T«f7K T&: 

H<*t^ 4t 1*> ch)^ -W3 *KI^ *>t 3Tpq?qq^Tr T 1§I *4^ 

(i) *TlWrti 4 *f^ =t>c^l<. f^R* ' ; 5TRTT %, f*1«W*ri 3T«P5|T qtgj<ra j fl *51 T? 1 *?? *5T <T§Tfll %; 

(ii) f*5% ^4^Tft ^ *517^ **T3ft ^fer*nft 1 *ftt t wqm 3fa t$ *> 51*17 %f^l *T^t 5^ % *it 

*f <&q] **T f; 3^7 

(iii) *>4*rd % 3q*j=w ^TT^rt ~%fz$ % am to^ ^ ^ ^ fwn ?t i 

39. uRP^I ^r 3lf^T[ 

f^m 38 ^f\ bt4^tt3t! wi urtoRT irzrqi ^r ^<tt t: 

(^r) I^h^> 3=rraR tr arfirq>Rt 3T^^4^T^^^g , dMrq;'gfRT% > argr^n^srr 4 

■qiifjSTerer 

( 75 ) arw^ 3Tmrfe anrnq 4 rp^f. 

(n) "3T5T ^rftTqfjnt 3TKRI ^4 ^t 0 WI 7ft T RT f ; 3^SRT 

(^T) f^v4t 3T^7 «t)i<K| ^ ^5^4 <ri*^i4> «ti<i! 3ioqq^[f<=t> «TT; 3^RT 

(^) TUft 38 % wm fNffor yf^TT^FT-qTcH^RT ^f^I ^9 ~4 : 

^ fq> 38 ^ "^T ^rf^TFT 'l^l W <H«t>cii "t “3R cWf^T^TTl % <+>l<^i) f^jp5d 4 -3^T «fl^ 

% 7R&1 HFt V3\ WT11 

40. 73TT5F fikl^ Vifefct "3RT 

f^m 38 % WTffcT zftl qf^TT ?[% 37f?m 3TT^I t5l54>(, WR 3Tf^Rt ?RI f^FTf Sffawt ^Ft, 37T 

T?T^^%7RR3Tfwft, 3RT 7TWT37f 4 yfarH^f*! ^ ^TTq 3#R5Tft4f 77%7T, #37 

4 «t)l4<<l IV)fil •3Tf^R?I7t 'llf*Tci ^7 TRk) ^ I 

41. wvr^f 

fq 4 qWa f^TTt <^ici % ^Ici <-(f^ fqf'H-i 3iffc4<^>i0 3 }?rt 3rf^R>i4 '3^ ^4> <s4 , q»0 f4>41 M^’ii 

4* 7iW^?T 7F9 ^ -3iniJw % ■3^ 4)'ll ^5 f^F*5 37^n7T^R> <^>4^1^ ^k*- 4 ■Jii'il % 3^ 3T^I^ TFT % Pt> 7T*^Tf 3^ HIH<^ ^f?t 
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MfiRqRpff Rt wtr 4 ttstcI ^ r$r 3tRjrft4 34t r4rt4 % rrr 4, rs 4 rr^ttt t % 34nmr 
RfRRiTTt 3^T ^h^Rl^l <^*ll %’ RRR4 R^RT VdRTRil^ R®P4i 4t31 34 t3F t(| ’ll 4r fR35 FFTIT, 1 ft* RT TTFrFR"^TTR “hi '^TT^T 3?R 

fRfRRR 40 %'3RT T hr"SITR R>t 4Rft ?rfR3 3i4 yfshRI, 3Tf3R 3 r 4?T % ^inqn; TRFR, 3TTt 34 rR>t 4 %R3T 4 T^Rtt 

42. WZVttfWl 

"53 RifdR+iT "4" rP4ci qio % $14 4t, Fi^IclRaci 3RRR ciFT $14 ^TFT RF ^TKlR (dMiqi >»llcii 4 fRT <+1^ 3rf^4iKl 

3TRRT RfNtt) W T?f$fFTT3Tf CRT 7*44 RFTTRRT t, sjqf^ : 

(i) rpsi rs smta fptftt rhri t %^ti strrt r4^t 4 3!^#i aifw-Mi rsrtt t 3$4 3rmfaRT 

W^fR fel 4 3iqqr 'ST^T 3 Tt4r ^ WR 34t RFI 4 3? «lfVl4l RT ‘iqi$1 RT 3iiqYqohqi '^T T ft 4t ^R - % 3TfRRFf 
RRRT R>4Rl(l 3rf f, smTRFT, 3TGT$(qftTFT4, 3TTTT4' RitWR 4 r 5TR ^fRRTiHRr T*R 4 R^f R^RT Mrft 4, 

3TTTtRt R?1 RTR %3 tN? 'Jiiq ^JTt R^TRI %r4r «ci4ki] 3*n*Ti*i RqRT 3FR 4 ttt 3nf4=h< u i fRTTRT 3T£R$T r4, 

R44NtR!TT7RTTt4; 

(ii) Rf4 WR r4 IrM RT fRRTT RR% % RTR, TT$TR Rl1w4 4?^ 4 % 344 rt 4 R8RT RT-fqtfl % fRTT£ 3TT?TRTfW 

“hRqt^ *h<4 RTRRH^^qt hihcII qifii%, R^ ^> t sO*T TTR^RT 3n4l*i Rqqi 4 mi 3TR UtRtrrri RtI 4t 4q^T 

4 RRR-TRR R f3^ TTR ^ ^ ft^ 4^ t % ^ TRf^cT 3TflRTRt Rqqr ^RfRRt % 

^■^^u-HFiqv “hilq^ qfl ; 

(iii) %3rR 'Hrf4>rir STRtn Rqqr ^RT 3R7 Rlf^RT, HWcril 4^. ^?TPI 1 R f^R RR% % RT^, R^R Rrf>RRr 

R?1 TFT "f fRi “h^'qKl % fq<>^. 3T^7[RTFRi yfqiqi 'STRR '^TFTT RlfF 1 ^ 3R, ^R faFiqH % SRPTrf "RTR 

fRRFTFT W3 3TJ^RT R^TRT ^R yql'Jii %RftR RfT^FTT 3TFTt T T gKi RTfRT Hfi'Hl “’qPw Rif 41 hT "RTTRFTt % ; 

(iv) wr 3rfqq^fl 3 rrI R4l4 r^r yif4“hR! r?i r^ttt 3^t rf RmIT r^r RrfRRiRt xjRohl tft % Ifft %rt1r 

RTT%?TT 3TFTFT RTl 4 ^mI 1% RTT RRRT 3TR1hI ^RT 4t HIHC1I Rit FFTT4 % R|-q|T fRFTT RTRR>(TT % 3TtT 

fRfRR 38 % SRFfcr ^RR RRRT FFTTTT WT I FFTT RT^ RTF! RRRT RT %Rffa RW^kTT 3TpqtR TFT 
RT fRRR RR^ % RF; RRR RTfwft f3^T #Ti I 

^ 3rfRR3^ RRRT R^RRt WRTRf R^T^Fft RFT! ^V^ r '!lRf^3 r4 < ^3Rr14rKR rRtRfR, 1988 R^l RTTT 13,14,15 3^T 
16 4’ iRqifafl RTRTTfRR> R^TRR RiT Rh 4 fRJRT t RRRT 3R4 R^fRd RRpSR % %R RRRT W 3R ^ RFf fRFTT f RRRT R^fq<T 
3TRRT W 8<^VR ^ 3RRt RRwqf RiT RRtR 1 r>RT RRRT "?TRw4f RR RRtR %RT 11 

43. xrnrfrm 

^TTR % TTRt^R %<J, ^fq°hl0 RRRT c h4ql<l RSR xifq«hlO R7l 3T^R^T % f®T*1l R>t ' ?5 RRTRT <=hVll I 

44. 44HRfcjPTl % ^ 3 T ^> ll R f 4Ri <$$*1$ 

(i) “fitij 3 hRj«6i 0 3TRRT Rv*fRTTl ^ RT^TRR % STRtR fRFTRRPTlR % f^JR% STfRRf^RT R?t 3fTT5 ^FT Ffl % 34 
3RlRRRlfll R^t 311^ % RTRTt^4t 3T^TTRfRRi “hllqi^ w4 TT§4 RRT RRTRT RR^ n°h RqT 3RR> RRR 4* 3 iRih RTC^Tt 

% RTfRT 4t4 3^ 3TRT^ ^ 4 RFR I ^ fFFlf^ 3TfRRn4 3TRRT RRfRTd 3ffRRfrRn R?I RTfte 4 
tR 3TRfR%f^fRT4TJ^R%%f^RRR^ ; 

(ii) RfRRTRt RRRT RfNtR f^TR% fRT^S RTRT? '5TTRR RT t RfaRFidl R7? rn4n R^t 4RT 4 RFH 

WQTTIRTJ 3TJ?TRTfRRi qiRqi^ qcin) <i? 7 il ^4 fRr R^ 4 rT 4 RT 'Jiq (TRi*fRr R>TtRT^ TTRTRT 'JiinT 4 3^T 3R RT 

■34 fci -h 3hi^ti 4iRn 4t ^iicii 4 I ^HqRFT ■3TfR o h[’0 RRRT “h4qi<l 3ifqqf4aiR?t ni<lo% RT^ ^<iq 34 t/RRRT r 4 
RTRT R^f qR'll I RfltRlt % "^JTT 4t4 3^T 3Tf?R 3TF^4) % HlRfl 4t4 RRT RF 4RTfR^fR FfTR % ^JRcTR % lFTT[ 4t 

R^f #TT fRRFT 3 r 4 TRR % 4t 4t TT 3T?FTR 4 t t 

RT«lR>RJ| : 

fR^RlfRRRT ^13^T 3HdH %R^^lR)T 13 l'44 RRHT Tl*nR^Rl FTTH, 3TJV[mPW <^4TRT?4i % 1 J(T 4t% 3^TRRR RtRt^RT £TTT 

344r 3T!^r % hiRo 4t4 3^“ 4 r> rit^ qiferj i FirHt rtf rt4 rrh 3^t riRtr^f!' % 3tRr % r^rr 4ftt i 
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45. PkftfH 

%rt srfa^Rt Vt srfa+itf urt f-wfan Rtr *n tot 11 % tfxn, srfa^Ki 

'^'R^Kt fR* RTT SFJHR '^pntT 'Hr\ 47T TOR #TT I 

i. 3tfire>rft%Rro£tf .— 

(^) 

(i) fdtfSR ^^(fPTW^^T^i#!^ 1/3^ft 3tfWTT 4t 

"R47R ®FT R I 

(ii) ^*TR 4^ srafa % f^TTt:— 

C47) R^^^d^TT 1 /2 ^ft *TC? 3Tfa47Kt fncn^-i 47l ?TRft3 R 

^ R?T ®fT I 

(79) 4RTT <ft 3T T T^#T'«T^ ^ ^ ^ 4H 1/3 3?k 

3Rfa 1/2 I 

fdci'H’l 4it 4^1 3T4f*7%fpRM% 45t ^T-S4>< *i§Mi^ RtF"?T® rT 3^ Mrit 47T fijtiiq ^<W R^RTTf47"STR? 
("47) ^TR-ta^S (i) 3^(ii) ^ f qfrffee f 3?k^7^?Rf RT37R4T 37ft4>lfHl : RT RP£7Rf R*?RTTRT 

Tsmrni i 

2.' cr t N t rf l % 3— 

(<F) 

(i) pKri^'i ^ H^^r) nta h$) 4 •i<r! ^n*i 47T1/3 Rft q>*-fqRl ftcisH 4?t hkT’Si ^ hsc'I TFT ®IT (*t>t-il Ht 

R4R47tRl 

(ii) «7K 4^ srafa % fRtj— 

("47) hT^ 'Jfi^ «?<*> SKI f^l^MI 4 (I’M ^ ^ «fTl 'JlKll % 4t 3*1 »JT3 ^<1*14iT 1/2 <s ti*-f‘*=tlO PlCl^fl 4?t fllO<3 ^ 

^ T5T «TT ; 

(R) J15l ’'RTR ‘Q^TFrt SRT 4?t silfl) % 3?R 3R^ T^RTT 'PT®F T f RT ^ 147 oftt-fdlO RT'*J47^inR -^cil^H! 
w^, T^-ft T^nst 4?t r<4t/i "MY MiP-d ^ft^iOo ^ "SJ: rfH^ trrrt licn<m % «ti<j 44 % qi^Rfr Rt R' 
Rt, 3?R7 jr ^rm% $ ^fr^mfr &m \^Nift sfaftfq %4 ftr^^ 

^ptti 

( 73 ) 

PiH^f'l t-i^4 3iqftJ %f^T fq^RT Mrft ^7t ^TSqil, *i5‘tf^ TT®TT '^i'^ ‘iTtft ^7T fiSRRJ, ^7^ , ^<1*1 TR^RTf^ 

Tgri^ (-47) %7^7-U^ (i) 3?R (ii)(^) 

WTF7T '*lT<J T Tl : 

1% 47T$ 3Tf^ct5[<1 R] ^4^[<1 TT^ 7T37 ipTRT H% '47T ^RTH W<T'47RT ^il ^RTT ^ <T^7 fsp 

^ TR 3rr?RT ^71 <jhci«* 7 4RI ^ni % f47^ l=htil 3RR Tt^FTR, °M<)qii RT ^f^RFT ^f eTTT % : 

45 f«h Piciq’i q)l 3iqi4' ^ qil^ <^4qi<l bin'll 3Tf^7qf4ni qil 3fr^ *^0 <=ti<4 ^7 qiK ,j i 
^■4lf4^jTi M^l <ft ’S+nqCl ^qiPi^fri ^ ■a4 ‘4^ 7 j i 'JiKi RtIT * 15 ! fc^qi ^ITTRTTI 

46. f^i^H ^r 3refa 3frr h it thT cft fa^ c ruj 

R?RT Hlf^^blil, ^ Wlti ■FFR TR 3[|?I4 47T Pl^i 'TT ^ M«tini % 1% 3Tf447fft RT «t)44l4 °Ft 'J^KI ^TtH ‘3RT 3T4f4, 

^ !4<rlf«f?( *7T, %1eR Hf<oif«fel'*$i, Pi<ri«M 3TTRT f^RT ^Rl, %4^I % 3RR47T ^TcTR f4>RI^HJ4l RT 7 !^! 3fRf47Rfc 

WT 77TfR47R 3F4 RoR rRTT f <Tt RTT 3fR?T ^TRt f^RT WRT fR#7 W R 3Tfwft Rf wA'^\i\ °Ft ^T TpTRT ^T 
^TRR47R^%R4T«q'#TTR% T TTI ~m 3T4f4 f^F ^ KIH ^ 3^ RT 4 ^K l t, 4^1 %TT WT IJlf^RT f^?T ^T 

R fq<1l^ 3iqfR RT 3R3RTT %"4 RRT^TTRTT qf^, <s^ ^ 4<5lt^<T ^7 4R f^q( I 
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47, 

(i) at Art fa Wwy% 3 re rfa fevtft snfoi%1 af& s rcfa ar aast srfq^Kffrii fs% 
ftff Att erfAcwro fa £ wt f i 

(ii) fw 3nf?r % faro; srcfa at- air} ft ta% rfa ft% Aft ARter fr 45 Iaa %* Mfar fAfAAA 48 A Af^m 3rfr#A 

AlfW# % ART 3Tqfcf 3Rp Aft ^T^fr 1 3T^#q AlfaA5Rt 3TRtAT AT fAATT WIT 3?t7 3lfAAFAA: 6 Aftft AvT *TAfR 
% AftT WfAn 3TI^ wd AitAT! 

48, 3TliI^l^ WTftwfl 

3FfrH: 

(i) Atf % art Aft■smr'ftym at f^Ai Aft TrfRfft wt RTfwTl 11 

(ii) 3T«^T % ATH Aft WTt T^FT Aft^ W? AfRATTTt W Srfwft 11 

49, 3T^^t3ltr?rr 

A7^A> START % f^TTt fwf^rfWcT STRSJISTf AR ATPTA fWT ^TT : 

(a?) af fcrf^ATT a fTftt s^aath? 3tt<rt^nrt if ?aaa Aft wr aftr amyAAt fmrr at afttm ?kt^r a ^ar 
ftfh 

(73) ^ ^ TTFRffRtRATTAAft'^fH \ 

(n) Frrft’ 3T^m ttfa fMf s 

(A) AF wfWTcT FA $ M?r^f Aft TRATfWR qff ATT Aim I 

zrmm v 

irmftTV# 

50, <m Ul^JrT #T^IW5‘ 

FA fafAAAt' % W-TTfti % AAA 4 t Aft tWI STfAAftff AT ARTAKt Aft^AT^T ^TRT ft AT^JA ffft 3^7 AoftATAftft 

% atffA RTtf fam Aft FAR ApHf ft A? #TT % fRR ftA frft I 

51, AAlfAl ^T TWt 

(i) ^ ft %rft arfwft At ARTA?* At A At TTRPA ftftt f %AA 3th AA Aft ffT^JR fTAT AHIA1 ft ^TRATI 

(ii) fAT Aft ^AT 3%sft stfAAiTTt AT iflftl % A73TTR AT Iftrmt At ftsrff A ^taiWMl AtAKt^A Th 3?R A% AATAt 
f) ATfA I 

(iii) 3TfAATRt AT AAAIft % ATA^ f fw^t AATA^r %ftTH ft ^TT?ftf, %A ^ Af ^ % 3R^ A FATRT 
ft 'JiifA I 

52, ^A-^5 

fA-fft AATAPT A FA “4ARATF % TRAa ATT A ftAT AT ATAA S^qf^T At t£R ftA AT AtT['Jrl ftft : 

AT^, AF fAT 3i(Vq>R) AT AiAATft FAA^ AtR'Jrf pH AT ATATtAAT ctl<!<3 % TATA AT FTT AFT^ AT AFAft ni<l<S( Att AcTA^fe 
3TTFtTA A)aj, f^TA A pi 4 A AF fA f I 

3TEZ?TA VI 

53, 

FA f AfAAAf % ATAATAt % AWTA Afwfi AT AFTAlft IwfeftlA WT AA ^FFt % fATR ATA ftAt *.— 

(AT) 3AAATA^ T|AAt 
(73) f^fAfAATT ^FFT 
(A) Amt fF^t 
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[MTTllI—4P W4ffTEW* : *4fl4R4 

aaa aataaa w ■ ■ » — ——-— —— —«—a—— ———i—a 

(4) 4Rfl4 l <u i 

W 

54 . *hp y r % v i fa i wvi wflw rft 

w?4rfr^4ft#fti 

55 . <ww 4T4q; atfii^nrinNrft^t ww y rt^nf^r 

(i) 4>r aflrf^WT % if? 3 faro w *4Rn 11 m im 4ft 3?fa4?4m *H Tit fa*ft tor 4ft yg& ^ 4»rr 

4^4T*ft^4Rftyi faft4 q ftre re ^srfe^%w^%irti 

(ii) 14> rki sfaq q *r ft 4T4H «rfa4nftro4!»f4!$4?t wr yiftroift sw wt4T 4m« $wro 4 Ttoi 

t: 

^ ^ ^ WT 3lf^^ ^ 4?^ ^ im t Tft 4? 3T^ 3f^ 3Trt'^fNt % sm ts^ 

% far^ 4^ 4R?Tfa4r4P$ 4?l T TT%47f T TI4 ift*!! I 

55 . 

^4*TOa*fa4jrft4T4rf4!ft,44Wfar^fa^a*4ro4ftf **^44nftfaro*ro*t,4*ft**n4''rc V$ y n 
41^^11 *n 

57. Pi^*Ri»tt4 3^«r»lO 4T l*Wt % frW[%|l 44U»t4 4$f 

fasnwnto arftroi# 4T^*fantf 4ft4ft^4^4tf 4ft4n^»fh 

58. SWfeflfi^f 

(i) 12^' 4 W 5 m-%‘: 

4T^4yfa>T^4Rtf ^grf^4ft s»TWfl«ro f# W f yft4T44nftf; dtl 

%4m 3f 44 .w 4TafH^Tfa4Tfl4ftTS4 7 T^4tff ^ fa i ' 4 HT n fang4r4Tr3 yyifafa 

444RV: fa^STfairTt^l 

vfi % fan* fa4 4ft 4* ^ ^ror^qiftv sfrorc 4T *4fan*f tfft \ 

(3) (40 3lft^%4W&3fa Rft%#y( 4434^m^^ ^|4rf^^ 3m&443*Nrft^3roft4T 
411^1 

/_V f «. \ v K IV * \ f V -V . . „ rr i\ t ^ _ i\ ..A . t _^ - ft B - ^ V 

(41) 4W*KI 4> 4Wct 4 TOW 4!W^ 44 4 744T TITO TOT 4ft41 '#Tf4HfH4J ^gl 4sf N4TTO 444 4T 4Wifl ^gt 4 
i^4 ftnr d 6o3fa4ffin4i4 « foflfl $g $ 4i sff % aift f farfr fl t 

(4) ro*ft*W ^ SHj«M 44-fafa44 (3)(4r)^fqqfaqffa J$ fafa4462 % W1%fafrf ^I4ft*<4> 3fafafa44 

63%3TCpfa 44fa^%3rfMfa4f^.3T^3rcnT4ft^%4T4 4tf rowftt I 

59. ; +#* 1%. 



(1) 4f 4Tfarft xfc 4T ^ ¥l 1 fa4 % faiq qy fa4 % $414 3 faft <n fa4>K %# 4n4Hf#TT: 

4T^4f faj^%Tnw3q3£m^%4^4^^^^^4ft$fa*4Tfa4Rl$4tf *ft4T4%*ftl 

(2) 3?fa4nft4T 4>4 4l fl fagft ift 444 3HftgW4flm fa ft4T ft( 4?R %$ #4$ 4ft 43TO*^44*ft fa jTOfa4»K 

^4JT4T4#TTI 

(3) fa*falfW<^ m 4flft4WT srfwfl ^ 3?4fa % ^4farrf»14T ^ 47TIHf^R^t»Tl I 

(4) 31 f&m, 198944?f^f 180M44>^314f4% R^tfaj l «tift«>U.^ <#K 1 444^, 1990^2401^T^>3T4f44r 
?f4> ^ (q^taiftwu ^ 7Tf4?l ^ "41 «4»a1 f I 
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=*: 

(t») m 4hhi 

(i) artforcifci 

(ii) , 3q-faftqq (Tar)(i) *R?rt: 

^%-qftwr x* w ^ t ’flforw* qtff «n lit ^ artqrr *Ft wm ?r 

vmm%\ 

60. 

(1) H W«G 3TTwk! ni ^H^Kl q> *tm TJjT/MlS^W ^t 3TluF H ^gl 30 tvT3»t, SW^i m&rStwn SM^ll 

% t*w 'ftH ^ rt$ urcft amyft i 

(?)(y)TSTS#qfr^%irc^^w%1^5/2 

^qUFT tfi*iKI *1 vTf T3RR Hgqff T^TTTRT11 

(tsr) Tf < # /Afe ' «hw wt ^rfv^rfr ^r <h*j«f i fl ^nPiy t i ift w t kt #*r 3 yqpr-R? ^ ^rt, %%i 

^rtPr^ftr tin im-'** Tnfter ire? wfa ;rtf % ftn* 5/2 far $ w *r% *ft arfqftr ■smrft 1 

wftra3’^^$F£rqT^«rafRi ft»Mmi%TiM«nfl ^Ft^t, %qF^Krc4%^w%^ira>3rc^'^%#^;RTF 

(tr) ~m 3»fwftRT R>t ■STjqfaijfrRT 3TRfa*Ft *IMl t§$/3fS*IW T$[) 3 “ ^-^RT*’%FR$RRT 

T K\%, ^Itrl) 4t*i4) ^g)/*Vfe«ti<ri t?")} FT 'flF! qft Rk4) ■3 ^'%) 41mi 0 ^gV4f£R>£i Ig^tRlt 15 ST^RrH 

“^-■farcr” 3rrfv%^fr%-^R^f hfi wr f^ri ^nnrr: 

R? faj *fl*il<l sgg!/4f4R><ii ^gl Pi*^iPertf<s(n ?in7 % "3RR>t T-RPRI R*n % ifkii RffaFRit W RRfflt% : — 

(i) RiRRfatft 4 VhiO ^t/Afssfct'i^ft^THffv%*?kRi^RFftR?tTttRfotf&iRi wr qr^?T tt •. 

«fi4^l'0^ Ht MFT %"^tt Mfwf®^ W<T 

^■^3T^ff7T^7Rf 

(ii) 3fgR M % ^RHt / Afe^d %gt q mr ^qrf ? f8B 3TWn ^^ ^ Wt^ft | 

(iii) ^Nr*Rt fa^T sm ^rrftf ^f^ Ri-g^p %g \ #~^f\11 

(iv) ^MI/Ars<h<r1 wnr--q^ 

%■ R'iy, *t>5 ^( <5 h^l % f^) 3fq ' C TT STT^ ■4T' 1 H % I 

m : 

i. ‘' 4 ^r<w^‘m^3r” -m 3=rfwft^nt?Rt^>m^f yf %20 frr^^ Wrft/frfe^r^gl qr ?fpit > 

180 ^1f«P ^[f^<1 'rtloi ^ t 

%^te^ffRW^18 l^^^^37^%^PT3!ft?RRS40ft*T7ra» % fHqBf^?T *F\ ^TTTFT^jtt ^R 

■^P<4)«W4 f4)4) fetfet^cp 'SKI ^fql^OHI WHi«i "T^ of)<4> '^"^‘"^TT 1? "qf^ ?Tt '3T t T^ ^ ’iifMa f^HI, 

^ 'SRT VIKfWl ■’TSf f^PTT TT^TI t' I 

6i. tornwm 

( 1 ) ^rfwftTrr^^K) ^ ariiTw^^^ Wf 

fl c (l 3T?rft?^ 1*1 ^ SKI ®il*iiO ^i4)P4ti KFf KRT"SIKn% I 3Tfa^>lO '^T «h4^i0 «pl‘^T8JT «pl 

^ ^R?ft sraraTTw ^ 37^1 vt im 90 ftq kt i 3 *rsjft ^t w \ atr^fv % sfrpr 360 frr ^ arte #ft: 

% aim<fifq«b ■qftWNf 4' ^ % 3T^4)<q ^ srfwd ^ ^ ^r 720 f^r ^ iw 

TT^fvcTT t" : 

qr^ 3^r % 3rf^Rnrt rt ^v4^h<i qri ^<Mt ^i*is<i %■ mi^c^ ^ 4)4 % ^ ^4 720 fsq %> ^ts ^ittkhtr 

^g! 4^J7 KR TIRkTT f" '3^7 4)4, ^TT ^TJRfSR ^ KRR, fciHafl "4 <sm4i f^TlJ f4?)y <+K u l ^ «tA J ii I 











[vm ill—73^4] 
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( 2 ) ^tr* snf^raFrttf%rf^n=h'^f 3fr=«r«nf^"n^sqrg^nr3rf%T^Jrd'=cn-j^rrWrd 

(3) ammuq smfa %im ^ t$ v% #*r afa^-swR srefa ^n°HT ^H'jfis 

$$ ^ ft? 3?fa*>]ft*n wr»ftiT$ % Ww ^ «ft, «w ftfti ^wn t ftr srarairn ^Bt *ft srafa^ftwiT^Ti^ft 

62. ftllfa 3TRKft*W ^</l 7WT fWh ^ 

ftrrft grfinmft *n w ^ nrf l qft Tfr w ^ , t* r tch , iftgrr ft 4 pjh , *im 3 ft?4t auftrerft *n qnftnft % wq *n faftfr fifths 
*qifa qnft *n ft*ft 3P? % ftn* ^ ft? %qfa tosr % flpmWWf % sro f¥fa ftror inq, ftta srwfcw 

63. 

srerf^tfiTr^ra s?«r«rn^qm%Tm^^^ 4f wfatt $ t fa*g W •qrftrcn arfaqnftin q>*Mt qft ^fct srafa % 

^Irm2q^^«rf^qtf *tfh 

qft ift T?4t *T7jfl W’T ^IU< 7 ft 3iqftf ^ STijftq % TW Ift? qft T4ft?l4 faftsWU q?T STTTOqq ft?*TT 7 T*n l?t I 

(iii) *^Nr%*3W»rf%iwT<y’■ tr« rfM^s?m 
arcftr % ^r tit qrr it ftm ?w 11 
64 ^^'^nsEjwf^rr 

SlftWlft ~Q\ ^*Nld qft ^7^ IT *n ‘STftj ~0^F> qft Tfal ■*¥ ^ TF^ TT <5^41 TT'ft ^f^TT «J<Tnfl Tt ’^jnnft I *?£ % qft 
srftrerft ^n ap s fti i fl qft ^ i n« % ^ f tft ~3rftr ?^n irfftft ft raf qft feft tiftRt fNt ^ tpb arftmft *n fr4 q i< t 

^3TT^^%WFf^m59 %OT- ftPHH (q?)(4) %3?mfr ftfrTtfoqSRIgg g l Mqftferfft if frlftlft: 

^ srrfr -qf ^nft l*h ^tim ^ g^m t til’sS 3rr% sttt firNfi i »~R Tffi ^ % frrq; 

f¥¥m 59 %-^T-f^m (^P) (4 ) %gT^q^fhr - q f ^r Tlwqy % -aru^rr ^TT% ~^T•g > T T ft I 

w$ ^ y ^^ rr l %tw«f* nsi ftj^nr w^t ^t^ f, ^tft#tsttc* ^ 

65. ^^^^^a^^j^TPrTFTtRT^ 

t^lTT STftwrrt -qr ^ •*T5JT ^T ^ ^ t 3?fT «R^ % WF ^ ^T?T^^(T W t ^ 3T^ "TO ^ 

^TJ^T^TftTTT^ "TT ^ - *IT?TT^% %^^RPT TT^f^Tl ^TTT7%! 

66. f^t^T\fftV30T f<H | ld6t^ 

(i) arfa^^44^l(l^f^g^^VRT^?TT%^7rT^%^ 

(ii) gTfipT^t^^4^1(1 f^TTFffr Wf ( \*$ %%T 4WF>) ^<d1 ^FT dffimf^T^TT I 

67. »i4iigqr ararfU 

(1) 3Tf^TJl^TTl «ti4^l^ T^TTT ^4^1 3^%^^#n7nf^-5TF : 

(T^) '%*$ % ^TFT 3T^ ^ ^ f^P^T % f^T ^ ^ ^ 4l4qg - m ^T T7%, ^ 

(TSf) 3 #g^r ^ ^ ^ a FP fer R yr tt% 1 

( 2 ) w4agui 7 m3??ftTfirs? tot *& frti .- 

(^>) arfwrt^r%f^f^Tngn #g^< ttttt^ rff3ftr 
(Tar) •fr^rarfrfiwrff ^ wn ^ ^y< w. fH ^ ar?nf^qft 3 t^f i 

(3) ^r 4i7 F ° l ' TWq gmf^%^tTR arfvw^T. ^P=Mt ^Tyr^ T*TR ^% 3T^TTTT, *tl 7R ^ rf fe PH 

Trra#ni 

( 4 ) ^n 7h4^ i <l 3Tgq^wfayor3^r^^Tm ^< 1 ^ ~qq^ » i 4^ %fipr^i ^ f ^n < n ^ n?: 

w(^j T®F ^T^T^T^RT ^ ffH'^fl-'Ti STRW^f) ^T T >^in TR^T ^l4tf^ u l TW^F M 15i ^T ^M'fl I 
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(6) fasti 3Tfa*Kfft~qT qpfontiareqpfty?^^ 3^tfamforerwnt ?ti 

^ mrfmv srofa^ *m?ti i 

(7) T*P«t w*Wkt 31 SRfM 3PJSTV « WI^KR^I HTn 3T35T? ^hTniJ^^T S7*T3^ re^TT^3*1! I 


3TOPT-VII 

ftrftro 

68. Mf> i m f M*r< wwfr yH 

(1) atflffiTft *nyfai tiy 4 ^ i ti vfa*rftfoafrrefrfvmarfafore, 1952 (1952^119) 

% stJstr fa*nro 3pwmr im ^ ^**ti t, vfa*r ftfa ^t *Wt i atfteti*n sfa 3fa srcr sfaizr ftfa tif ter 

*n% *s?ir *iitaw <5 h«|*i 3ffaf*m % ^^Nf % itirr i 

(2) (V) *>'*fal<1 Vfa*3ftfa3fa^faM 3?ftfW7, 1952 (1952 3*119) %^Vf % wfa 3 ^ ^ 3Tfwtf 

^r^farti, «wi ^rfafarq vra * 6^ * urcr "Vifapif ^t 'snti’T ^ vim tttojr srt fcrrc ^ ^4'^id ^ttr %5Ht, 1995 
% ^raiNf sro wftm tf#h 

(SST) JS? "SP*^ t^TC3ti T|^ ^f?R ^t>3Hl 16 ^'^R, 1995 ! 

69. *3t^R 

(1) "^T <#>4^1(1 fiHrfVlftsn *3-fafiq*Ti 2 % 3TJHR % ^‘fdH ^7 x TT5f ^PTII 

(2) fasti SSfaVTl<*>4wti ^3 T'T^T3ti Tlfa 3T tft T^JTT 3Tfaf*m, 1972 % 3333f 3T ftF ^ fwfeftl ~33-fa fi 3 3 

(3) %3T^^^37f^:Fl, 

( 3 ) ( 1 ) STC^r 3=ffa3tfft 3T wfati flwfafaw fasM 4' %%?3T4:— 

(m) foifrqfo m 

0*) 

(3) 3T^4tf^ 37-333 3? 3713331 

%^3WRt,-qr 

( 3 ) srs *rf 3ti frarc star ^ md % 3rc rm 33 ^ 37 ,3i 

(■?) S?3 ^4 mt '$31 ^ 7$% % 3T5, ^*n MHlfyi 3T=q cfiTT^ ^ ^T TWlf^ ■qr t 

^ ah4'^i0 %v4f ^ 4Tf?r °f) f^^Tn;fmrn 
HW-ff ^ #«Tt TT^T 5p;r^R % fRW ^ oF^ farfa FtlH ^ ^ t 

(ii) ^rfireret^ ^TifTt, u^ ^1 qf4^>t i&n 37 ^6^%hpt% iw. m?'4 ^t 

30^4 "4 t 30 srfa^F 

#rr % ^4 % ftrq ^ irr^ % ^ ^ ^ Tif^r ^1 ^rm #tt : 

H^TTfa, ^fT Mt l *TTOnit, 12 *f^14l' % ^tT^ (100%) H% **n f^tq 3^ W7FFT Vflf ^1 #Fm 

#ni 
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70. 'Pw wi tw fi 

(i) *F*Wt3rrft(ill)3wf *tfaRan**?*HN> *»tft™ 

Vm sft -qfaTJCT T^Tfi gfftr ^ ^=fT ff^RT TOTH FSpsFT HF*f WH H^f t TTt fagfoW SlftOTlft ftT5 WR I 

sr 3fa> w Tr«r % n*f wt flfr^ nforcht tfn ffc# *ft **1 ^$ stftrorft-HT nft «n^ 

f^rm toth % fh tot* ^ ■'rffcflfa ^ arjHft ntff $ nmrft ftrc#t fa ^r fa*ft farm %fat*$* wm' 3 Ft i 

71. TOHi r TCuftm aT 

^fae ri fl •qr ^4^ frr fa# # «mhI<hh ^rr war 3 TOMmftn fanr tot 11 

72. PeifnimY m cfrraf^RH #r *mi<sui 

(1) 3T^WK37HH*T$3T3&r 

( 2 ) mt m^R, ~m ht# # ^iqm^i w$, TF^fa w# h# th faRmf# ^m\ hr m^t1 1 

73. 

(1) f«iPi^H i q<<rfl %fareftHT fafrwqwi i rtyfafa n n , PqpHHH , W*m HTfa#HRHHiTHftf thhh 
# ~&3 fafTOHI«TOft % 3TTTO F# % -^h[H HF^ SHrR 3 ft #T FH 3Tf wW #T ^nfrif HT ^TI 7 ! Ft, l^gRI fa*HT faHt 
^rmrt i 

(2) ^TfaTOH% H T H^ FHfaTOTFHHqf %sfafafa*HI*arfaTHT#H$ *fr l W W fa fa HH i q# % HH j# FTO #% 
■sfafa falT HHTHT HftH$ HT# ^nfft I 


«3^-i 


(fafwr is ^f) 

IH<*5I 3TTTHlRHNfll ^Rt^wun 

TOFT : . ' falfa : . 

^ . T^m #W «M<H/<M<fl X fa $ Flrw Tlfafa 3fa, S. Hrt. facFF % "HI 


eFHrful % wr^' 3ftT'^T^^^:^RT Hifer oFFrteTH f^rfh ^ ^t%yT °b^if ^t ^ 

w %tth ^ tjtt ^HT/aF'^fl i 

^f, 3W\ "?ftw TOT/^[?ft^ ^^T %^rqf ^^tsff^RT ^RT-HT W ^%"HT^^ 

^ ■^Nf^rT ^FPf % ^f ■*£3HT %r ftftPR ^T ^ «nT?f ^7% ^Ft H Ft W6Z ^HT/^nt 3fk H H ^HT ^ ^t 
3^T H Ft '^?r ^ % srfwr fwt ^FT "HT ^ H Ft f^F % =hl<V<^K ^ ^%ft "HT ^?T ^ 

"HT^T •felc'! Rh^Tl ^fgfcr %T f^7?ft «m<1«(k fHTtSr°T °ti<^ ^ft ■3T^Tf?t TT^TH hv^ j TT/^v^ 7 It I 

tmm : ... 


XF : 

HFHTH : 

^ ^TH5J ^RTTClftc!— 

: *•*•. 

■'JTI HTH : . 

■q^HTH : .*.*. 
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W4ia*ft (Vhn wifcH % f’tvMf % Rt>Mi ifTT^ ) 

37^0fr-II 

[W^T5(4)^Sf] 

wtoh % thw uim tern aiihi vlquutor i 

1. * tf/sfatfr/y. ..ftrefa fan ^iw <bw«wfl \ : 

(i) m t> 

(u) fa4 ’qFftft/ t # iftfafl 11 

(iii) iserf^T f^rv f^rrt- f^=rBFT •qrf^/ i T?^r%■ i T^e -8^ 3Tijirf% -sft ■?rrr r *T % t 

(iv) TOmfafairnGni 

2. Hwftm ^•gftrciTifa "^^ ?tr fr afc r 

3 iftii* faq^rrt %faq w<5rv) ^n/yft i 

fafa?: 

; 

3T^5ft-III 

Wf-7J 

fatfrflTWR <40 ‘mImuij 

(faWT70*&f) 

TO : . 

fVll'fc : ... 

3. 3Ttf|^«n^, ?R<JP>II URN, #*T "3VH ^TRtm, ^ ^TT if f^jf^RT % lyi^JKI MlM'JII *tR{ 1l / * Rfl1 ^ 

. (to) .(fa?rr) faro to ti 

2. + 3 ’ Hjy i TOf | 

r 

TO M *PT»jf*T.(TO) .(fatfl) t 

.(to) •# fHHfMRafl wtf $ ami Rrara to ftRT w 11 


^JTF : . 

RFTR sftt fa^fal ^ TPfffr :. 

f^fan ?mhsr : . 

JTTO8JT : . 

¥o/- 

3 ? wry 

[1%m III/IV/340^/2006/3R7. ] 
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HARYANA GRAMIN BANK 
NOTIFICATION 
Rohtak, the 23th April, 2006 

In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) the Board of 
Directors of Haryana Oramin Bank, after consultation with Punjab National Bank being the sponsor Bank and National 
Bank for Agriculture and Rural Development and with the previous sanction of the Central Government hereby makes the 
following regulations namely:— 

Haryana Gramin Bank (Officers and Employees) Service Regulations, 2005 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application: 

♦ 

0) These regulations may be called Haryana Gramin Bank (Officers & Employees) Service Regulations, 2006. 

(ii) These regulations shall come into force with effect from the date on which Haryana Gramin Bank came into 
existencei.e. 21-12-2005. 

Cni) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputations from Sponsor Bank or the Central Government or the State Government or any 
other organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means Haryana Gramin Bank H.O. Rohtak. established under Sub-section (1) of Section 3 of 
the Act by amalgamation of three Regional Rural Banks under section 23 (A) of the Act. 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

( h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes: 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “Emoluments” means the aggregate of salary and allowances, if any; 

(1) “Employee” means a person appointed to any of the posts specified in Regulations 3 (a)(2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 
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(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee bm shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(I); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary ” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Punjab National Bank and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A— Officer Cadre 

(i) Scale T 

(ii) Scale II 

(iii) Scale HI 

with designation in relation to any of the scales 
0) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government 

(2) Group B— Clerical Cadre 

Clerical staff , namely Cterk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C —Subordinate Cadre 

Subordinate staff, namely Messenger. Messenger-cum-Sweeper, Driver. Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chaiiman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/or temporary' basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on adhoc and/or temporary'basis shall be made in consultation with the Sponsoi 

Bank. 


i t 


i 
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5. Appointment In the Bank’i Service 



(1) The Chainnan shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 


Provided that if there is no Incumbent in the post of General Manager, the Chainnan shall be the Appointing 
Authority in respect of employees also. 

(2) Ail appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 


(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank, 


(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 


or 

(b) who having a spouse living have entered into or contracted a marriage with any person shaii be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 


Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allow ances for that day 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordi nate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months w hich shall be extendable by the Appointing Authority for a period not exceeding three months. 

(\) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 
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9. Confirmation 

(i) An officer or employee shall be confirmed In the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation, 

(u) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated alter giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be i— 

(i) ’ Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b) he shall be liable to pay to the Bank as 
compensation,- a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (I), an officer or emplovee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not lake effect unless it is accepted by the Competent Authority 

Explanation : 

Disciplinary proceedings shall be deemed io be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been Issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion qf 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 tears of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on himatleast three months in case of an officer and one month in case of an employee in advance or an amount 
.equivalent to three months’ pay in case of an officer and one month's pay in case of an emplovee shall be giv en io such 
officer or employee in lieu thereof; 

Provided also that an Officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
theChainpan and on receipt of such representation the Board shall take a decision within a period of three months Where 
the Boards decides that the order passed by the Chairman is not .justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
Committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
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e mployee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER HI 

RECORD OF SERVICE, SENIORITY* PROMOTION AND REVERSION 
112. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

:13* Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (ii), (iii), (iv) and (v) and such instructions and 
guidelines as may be issued by the Board from time to time. 

<ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned w ith reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstw'hile Field Officers or Accountants vis-a-vis the Branch Managers w'ho were in 
the service of the Bank on the date on w'hich the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29th April, 1980 
are adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to 
all the then existing Branch Managers; 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance w-ith the marks obtained by such candidates without adding notional marks for the reserved category 

14. Promotion 

All promotions shal 1 be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre ; 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer's or employee's service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bask, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence os control he may, for the time being, be placed. 

17. * Liability to abide by the regulations and orden 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observ e, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of’the public or to the Bank’s 
staff, unleis compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank's Interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dsaiings with officers of 
Government, the Bank's constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honoraiy without the previous sanction of the Competent Authority : 

Provided that an offioer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Car. . . ;ing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act. 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society’ registered under tiic Cooperative Societies Act, 1912 {2 of 1912) or air, ether law for the time being in foiCc, 
or of a literaiy, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force; 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be iate in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his ieave. shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal. and shali be liable to such 
disciplinary measure as the Competent Authority may impose; 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
and Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer and employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Chargc or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(U) No office r o r employee shall, 

(a) give or take or abate the giving or taking of dowry 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or, bridegroom, as the case may be. any 
dowry 

Explanation ; 

For the purpose of this Regulation, dowry has the same meaning as in the Down- Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his ow n funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Bank; 

(ii) btjy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity' another person from loss except with the previous permission of the Competent Authority : 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona Jkie tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may Obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority- a signed statement of his position half yearly 
on the 30th Juine and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable jto liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation l : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not ccasc to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, cither 

in hisname or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property- inherited by him or similarly owned or acquired or held by him ; and 

{d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulation 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer; 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by hi m either in his name or in the name of a member of his family if the value of such a properly exceeds Rs. K).(KX): 

Provided that the previous sanction of the Competent Authority- shall be obtained if any such iransaction is: 

(a) with a person having official dealing with the officer; or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the foregoing Sub-regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to famish within a period to be specified in the order a foil 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or ty any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 


28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or smpioyee, having a spouse living, shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or ciause (ii) if it is satisfied that: 


(aj) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married, or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 


29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may. if so directed by the Competent Authority, be treated as being or having been under suspension from 
the datdof his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified i n Regulation 45, 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pas 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave: 

Provided that foil pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he hdd not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of*an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in sen ice. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law. the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be. overstayed othenvise than under 
circumstances beyond his control. 


30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad. District Board or any other local or Legislative Body. 









32 _ THE GAZETTE OF INDIA : EXTR A ORDINARY | [Part II I— Sec 4] 

31. Prohibition against joining certain association i, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall: 

(a) become or continue be a member office < nearer of. or be otherwise directly or indirectly'associated with 
any trade union of the employees of the Hank who a r s workmen' within the meaning of that Act, or a 
federation of such trade unions 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) (n relation to any employee who officiates in a grade or post which is not a grade or post of a ’workman' as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post, 

(3) No employee shall join or continue to be a.member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry' conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy' or any action of the Central Government or of the State Government or of the Bank, 

33. function In honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary' or valedictory' address or accept any testamonial or attend any meeting or entertainment held its his honour 
or in the honour of any other officer or employ ee : 

Provided that nothing in this Sub-Regulation shall appb to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employce on the occasion of his retirement or transfer or any person 
who has recently quit the set vie -? of the Bank aud 

(b) the acceptance of simple arid me vpe nsive entertainment arranged by associations of officers ox employees. 

(ii) (a) No officer or employee shall cither direct tv or indirectly exercise pressure or influence on any officer or 

employee to induce or compel hurt to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or 
lower grade officer or employee for the entertainment of any officer or employee belonging to any higher 
grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except w ith the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall: 

(a) strictly abide by any law relating to intoxicating dri uks, drugs or other materials in force in any area in which 
he may happen to be for the time being: 

(b) r-oi be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in anv w ay by the 
influence of such drinks, drugs or materials; 









33 


[vmn-tsrou] 


(c) refrain from consuming any intoxicating drinki, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 


Explanation ; 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 

No officer or employees shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment' includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 


(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 


(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post which he holds. 

(ii) Stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) Not giving an officiating assignment or non-promotioi>of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(rv) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 
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(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the tennsof his appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination of sendee of an Officer; 

(a) Appointed in a temporary capacity othenvise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (lii) of 
clause 10 of this Regulation, the officer v concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his w ritten statement of defence w ithin a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if an*. aubmiueuby me officer 
shall be taken into consideration by the Competent Authority before passing orders; 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself : 

Provided also that an enquiry need not be held if; 

(i) The misconduct in such cases even if waved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(ii) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(lii) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct • 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from sendee which shall not be a disqualification for future employment 

(vi) dismissal: 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry’ held so that he shall have reasonable opportunity’ to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) The Bank has issued a show cause notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) The employee makes a voluntary' admission of his guilt in his reply’ to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority ; 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry' under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer a|ainst whom the proceedings are instituted and in the case 
of an employee to any Officer ; 

Provided that the Competent Authority’ may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if tw o officers in different grades or an officer arid an 
employee are involved jointly in an incident and disciplinary' proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiiy shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiiy officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the follow ing provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons w ho are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the 
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investigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central 
Vigilance Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the i nvesti- 
gation report to the Central Vigilance Commission or such other Authority* as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the ease may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority* and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be. can be considered to have been established and the penalty* or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sectionsl3,14,15 and 16 of the Prevention of Corruption Act 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers w ith an improper or corruptmotivc. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competem Authority. 

44. Disciplinary proceedings after retirement 

(0 An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and .issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in sen ice on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. Thgiconcerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will aiso not be entitled for the pay ment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his ow n contribu¬ 
tion to CPF. 

Explanation : 

The normal retirement benefits such as encashment of Privilege reave and Gratuity should be withheld till the 
completion c ? i; e disciplinary proceedings and passing of final otder by the Competent Authority*. The release of benefits 
would be a*., he final order of the said Authority. 

45. Suspension •' * 

Ar officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) Where the enquiry* is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 
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(b) Where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension, 


(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In ease of an employee 

(A) Basic Pay 

(i) For the first three months of suspension I/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any. 
will be calculated on the reduced pay as specified in terms of Sub-Clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees; 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46, Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct, 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest, 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 
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48. Appellate authorities 

An appeal shall He: 

(i) to the Board where the Chairman or Committee or Director is the Competent Authority' 

(ii) to the Chairman where any other officer is the Competent Authority'. 

49. Requirement of an appeal 

Every appeal shall comply' w ith the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 7 
padding or superfluous verbiage. 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) it shal 1 specify the relief desired. 

(d) it shall not be addressed to Directors personally. 

CHAPTER-V 
PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
serv ice of an officer or employee and shall become payable on the last working day of the each month in respect of the 
serv ice performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In the case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from 
the dale of dismissal. 

(iii) In the case of an officer or employee who dies w hile in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary; officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespectiv e of the actual date of its accrual. 


CHAPTER-VI 

LEAVE AND JOINING TIME 

53, Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary'Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave & Paternity Leav e. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 
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55. Power to refuse leave or recall an officer or employee on leave 

© Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so. 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) Ancfficeroremployee shall beeligible for casual leave on full emoluments for 12 working days in a calendar year: 
Provided that not more than four days casual leave may be availed of at any one time and; 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to side leave in the following 

year in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay- 
in respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in 
Regulation 60. 

(4) Casual leave may not be granted in combination with any other-kind of leave, except as provided under sub¬ 
regulation (3Xa). above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned. 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 
duty. 

Provided that at the commencement of service no privilege leave may be availed of before completion of 
11 months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any times shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted: 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. ‘ 

Cii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason: 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, of thirty days on the first day of January of every calendar year. 
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(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is 

appointed. 


(b) The credit of the sick leave/medieal leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/2 days per completed calendar month upto the date of retirement or 
resignation. 


(c) When an officer or employee is removed or dismissed from service or dies while in service, credit to sick leave/ 
medical leave shall be allowed at the rate of 5/2 days per completed calendar month upto the end of the calendar 
month preceding the calendar month in which he is removed or dismissed from service or dies in service. 


(d) Where a period of absence or suspension of an officer or employee has been treated as dies non ‘ in a sick 
leave/medieal leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next 
sick leavc/medical leave shall be reduced by one twelth of the period of 'dies non ' subject to a maximum of fifteen 

days: 


Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions; 


(0 An officer or employee shall be eligible to receive one months full emoluments during the period of sick/medical 
leave: 


Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medicai leave will be granted on prorat# basis during the first year of service. 

(iil) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bunk saying that he is fit for duty. 

Explanation : 

1. Till the “appointed date” an officer or employee is eligible for 20 days sick leave for each completed year of 
service. Such leave can be accumulated upto 180 days. 

2. From the “appointed date” an officer or employee shall be eligible for 30 days of sick/leave for each completed 
year of service subject to a maximum of 18 months during the entire service. Such leave can be accumulated upto 
540 days during the entire service and may be availed of only on production of medical certificate by a medical 
practitioner acceptable to the bank or at the bank's discretion nominated by at its cost. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinaiy leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service: 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 
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(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that Sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer Of employee, he may direct that the period of 
extraordinary leave would count for increment. v 

62. Special casual leave and Special leave 

An officer or employee may be granted special casual leave and special leave Ifor sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity leave & Paternity Leave 

(i) Leave upto a period of six months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, or medical tei initiation of pregnancy, so however, that 
not more than 12 months of such leave shall be available during the enitirt: period of service of a female officer 
or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any It save applied for in continuation of the 
former may be granted only if the request supported by a certificate issuei 1 by a medical practitioner acceptable 
to the Bank. 

(ii) The Male Officer & employees of Bank will also be eligible for 15 days Pate rnity leave at time, mice during their 
entire period of serv ice. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases tobt in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable no his legal representatives. sums 
which would have been payable to the officer or employee as if he has availed of the privile tge leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59: 

Prov ided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Reg fulation (a)(4) of Regulation 59 : 

Provided also that in respect of the employee where his sen ices are terminated o\\ ing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of du tv shall furnish to the Bank, the 
addtess at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the # working day succeeding that upon which he hands over 
charge. 

(ii) The last day of leave of an officer or employee is the working day proceeding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven davs exclusive of the number of davs spent of travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on trav el 
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(3) During the period stent enjoining tine, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relieve shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shdl be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be Jdmissibie to an officer or employee when the transfer is at his own request. 

CHAPTER VII 
MISCELLANEOUS 

68 . Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees* 
Provident Fund and Miscellaneois Provisions Act, 1952 (19 of 1952) shall be a member of the Employees' Provident Fund 
The contribution to the Provided Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or anpioyee covered under the provisions of Employees' Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme. 1995 framed by lhe 
Government of India in exercse of the powers conferred by Section 6A of the said Act. 

(b) The Pension Schtme so framed shall come into force from the 16th day of November. 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity' in accordance with the Sub-Regulation (2) 
hereunder. 

2 The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officei or employee shall be eligible for gratuity on- 

la) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of 
service 

Provided that in respect of an employee there shall be no forfeiture of gratuity' for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months pay for every completed year 
of sen ice or part thereof in excess of six months subject to a maxi mum of 15 month’s pay. 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity' for an additional amount at the rate of one half of a month's pay for each completed year of service beyond 
30 years. 

Provided further that in respect of an officer the gratuity is payable based on the last pay draw n. 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%). dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 
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70. Domicile 


(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule 111 and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 


(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his 
domicile in such a manner as to increase the cost to the Bank of any such concession. 


71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 


72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to. or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bvedaw, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the prov isions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


Declaration of Fidelity and Secrecy 


SCHEDULE-I 
(See Regulation 18) 


Place:- 

Date:--- 

I,..do hereby declare that I will faithfully, truly and to the best of my skill and ability' 

execute and perform the duties required of me as officer or employee of the Haryana Gramin Bank. H.O. Rohtak and which 
properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

S i gned before me. Si gnature 

Name in full: 

Designation. : 


Signature 
Name in full: 
Designation. : 
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CARE: (To be on the lines of GOl Rules) 

SCHEDULE-U 
/ S t e Regulation 5 (4)} 

Declaration to.be obtained from every officer or employee on first appointment. 

I. Shri/Smt.-'Kum...S/o. W/o. D/o.declare 

as under: 

' (i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(Jii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and 1 understand that in the event of the declaration being 
found to be incorrect after my appointment. I shall be liable to be dismissed from service. 

Date: Signature 


SCHEDULE-Ul 
Form B 

Declaration of Domicile 
(See Regulation 70 ) 


Place . 

Date:. 

1. I, the undersigned, having been appointed in the service of the Haryana Gramin Bank H O. Rohtak herein 

declare .(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth 

or 

•The above is not my place of birth. My place of birth is.(Place) in....(District) but 

.(Place) has been declared as my place of domicile for the reasons given below : 


Name in full. 

Designation. 

Nature of appointment. 

Date of appointment. 

Signature 

* Strike out whichever is not applicable. 


Sd/- ILLEGIBLE. Chairman 
[ AD VT/ni/l V/:) 40 D/ 2006 /Exty. [ 
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